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ABSTRACT 
The objective of CAHYATID is to understand the main challenges facing women in Architecture and 
provide a resource to inform women and prospective architects. In order to become better educated 
about the social challenges of the architecture profession, research from the past century and data from 
studies by the Amenican Institute of Architects has been gathered. Work from authors like Kathryn 
Anthony, Sherry Ahrentzen, and Linda Grout were compiled. The main areas of focus are the "glass 
ceiling" issues, wage disparities, and discrimination. Also, CARYATID includes gender issues in 
architecture education. Because disparities are not caused solely by the opposite gender, 
understanding how women constrain each other ,is addressed. By comparing data from all research, it is 
possible to define the major issues facing women within the profession and how to confront social 
constraints. Though they may still exist, understanding and exposing them can provide an opportunity to 
gain enough strength to overcome the issues. With a little more impetus, women will be able to shatter 
one of the few remaining glass ceilings. 
ARTIST STATEMENT 
Over winter break during my junior year as an undergraduate architecture student, my 
grandfather pulled me aside at a family gathering. He hugged me and told me how proud he 
was that I was doing so well in school. The major was difficult and I was making dean's list. I was 
flattered by his compliment. He was proud, he went on to explain, that I was doing so well as a 
woman because women do not think like architects. I was shocked. I thought sexism died out with 
the dinosaurs but here it was smiling at me in a Christmas sweater. 
I did not want to believe that women were inherently less capable of anything. Throughout my 
childhood my family had encouraged me to follow my dreams, and never once did I feel less 
able of achieving my goals because of my sex. There had always been a critical mass of 
females in school and work. It was not until I entered college did I feel my chances at success 
would be hurt by my gender. By my sophomore year, I had already experienced discrimination in 
the dassroom, be it subt'le and subversive. Professors attributed my work to my male cotleagues. 
In group projects with male classmate, my contributions were sidelined or ignored. After 
classroom hours, in studio harassment ranged from childish to perverse. What had changed 
between high school and college? Was I suddenly incapable of producing work at the level of my 
male colleagues? Or, as I hypothesized, the "old boys club" in architecture had never evolved and 
sexism ran rampant throughout the profession. 
I immediately began a series of research and analysis to disprove (or prove) my grandfather's 
theory. I wanted to understand the challenges facing women and examine what, H any, 
differences existed between the female and male perspective of design. As I began to compi le 
data, I felt an overwhelming sense of fellowship with my female contemporaries. By recognizing 
discrimination and disparities, ,I was less likely to internalize the behavior as my own lack of skill 
or ability. But I did not want to keep my results to myself, so I designed this magazine to share the 
data I have collected. Through 'investigating the issues, I believe women will be better prepared 
to assess and overcome problems they will be confronted with in the classroom and workplace. 
I included in the project two articles that I found most pertinent to the issues women face today. 
The first, Not Only Zoho, was first published in Architecture Record in 2006. It chronicles a group 
of leading female practitioners and the struggles and triumphs they faced to succeed. The article 
was the first I had read that specifically addressed women in architecture and sparked my 
interest in the topic. The second article is Room at the Top by Denise Scott Brown. Her story is one 
of the most famous cases of blatant discrimination ever recorded. While she and her husband 
Robert Venturi worked as partners, all of the firm's success was attributed to him. Through her 
trials and struggles, she exposed the subtle and derisive types of devaluing and partiality that 
face all professional women. These articles allow the reader to take a more personal approach 
to the understanding of sexism and success within architecture. Their words had a significant 
impact on my professional outlook, and! I am certain they will effect others similarly. 
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Over winter break during my junior year as a undergraduate architecture 
student, my grandfather pulled me aside at a family gathering. He hugged 
me and told me how proud he was that I was doing so well in school. The major 
was difficult and I was making dean's list. I was flattered by his compliment. He 
was proud, he went on to explain, that I was doing so well as a woman because 
women do not think lilke architects. I was shocked. I thought sexism died out 
with the dinosaurs but here it was smiling at me in a Christmas sweater. 
I immediately began a series of research and analysis to disprove (or prove) 
my grandfather's theory. I wanted to understand the challenges facing women 
and examine what, if any, differences existed between the female and male 
perspective of design. But I did not want to keep my results to myself, so I 
designed this magazine to share the data I have collected. Through investigating 
the issues, I believe women will be better prepared to assess and overcome 
problems they will be confronted with in the workforce. 
The goal of this project is to better combat disparities between women and 
men in the architecture profession. Though social constraints may still exist, 
understanding and exposing them can provide an opportunity to gain enough 
strength to overcome the issues. With a little more impetus, women might finally 
be able to shatter one of the few remaining glass ceilings in the professional 
world. I, if not all women, will be more prepared to launch my career as a 
designer. 
Enjoy. 
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[he Symbol tJiat 
akes a Statement 
Atop the acropolis in Athens, Greece 
you are likely to come across the south 
porch of the Erechtheum where one of 
the most enduring images of ancient 
architecture lies. There stands a group 
of Caryatids, six draped female 
figures that act as structural columns 
supporting the roof of the porch. 
The Caryatids hold significance 
for both ancient and modern 
women. In the Greek Era, they 
were the symbolic representation of 
those women who carried baskets 
upon their head and danced in 
celebration of the goddess Artemis. 
In modern design, the Caryatid 
represents a significant struggle for 
women architects. The Caryatid, with 
both beauty and grace, must support 
the weight of the building just as 
female architects must support the 
pressures of the design profession. 
I chose the Caryatid as the title for 
this publication for its symbolic and 
societal reference. Many female 
architects claim that they feel as 
though all of the pressures of their 
gender are lying on their shoulders 
to succeed in architecture. They must 
continue supporting the weight despite 
staggering odds of discrimination, 
devaluation,andmarginalization. They 
must accomplish this while embracing 
their strong feminine character. 
Here is to our modern Ca ryatids. 
Architects are notoriously depicted 
in print and film as strapping white 
males in a neat black suit carrying a 
set of blueprints under one arm and 
shaking a clients hand with the other. 
Though women and minority architects 
have been members of the profession 
for decades, they are rarely 
acknowledged by the public. More 
often than not, women are used as sex 
objects or relegated to spaces where 
they are determined most appropriate 
such as the kitchen or bathroom. 
Take for instance the advertisements 
depicted in this magazine. 
Each and every advertisement in this 
publication was taken from a modern 
architecture magazine. The oldest 
publication dates from 2006. The 
female image is used to sell objects 
ranging from chairs and desks to 
carpet and wood panelling. In venues 
like Metropolitan Magazine and 
Architecture Record where women 
are common contributors, their work is 
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undermined by the hypersexualization 
of the female image or down played 
by the limitation of skills to kitchen 
appliances or bathroom fixtures. In 
over twenty magazines, this author was 
only able to find one advertisement 
containing a sexual image of a male. 
Unlike their counterparts, women 
are rarely depicted as designers. 
Women in business suits are in a 
number of the advertisements, but 
they are always consumers. This can 
be juxtaposed by the numerous ads 
that show male designers pointing 
and explaining a design as often seen 
in architecture/ design magazines. 
Pick up a magazine near you and 
take note of the use of women in 
advertisement. The images displayed 
in popular media help to define our 
opinion of gender and worth. If the 
tables were turned and the male image 
was hypersexualized in order to sell 
products, would our opinion of male 
worth be changed? Think about it. 
lIection 
LINDA GROAT 

Professor Groat's resea rch 
interests include interpretations 
of environmental meaning, place 
theory, gender issues in architectural 
education, as well as researcn design 
and methods. Her foundational work 
in these areas has had a significant 
impact on design studies research, 
and has received recognition in 
the academic realm as well as in 
national media such as U.S. News and 
World Report and Women in Higher 
Education. The University of Michigan 
honored her work on gender in 
architectural education with the 1998 
Sarah Goddard Power Award. In 
addition to professional experience 
in architecture and graduate degrees 
in teaching and design, she holds a 
Ph.D. and M.Sc. in Environmental 
Psychology from the University of 
Surrey, England. Her research has 
KATHRYN ANTHONY 
Professor Anthony received her Ph.D. 
from the University of California 
Berkeley in 1 981 and her B. Arch from 
the same institution in 1976. Anthony is 
the current Chair of the Design Faculty 
at the School of Architecture at UIUC. 
Kathryn has been teaching architecture 
along with involvement in research at 
the University of Illinois since joining Profession hc 
the faculty in 1984. She was one Anthony 
of the first women in architecture 100 public 
at her school to receive tenure Architectural 
and a promotion to Full Professor. Journal of 
She is most noted for her research and Landscape, I 
publications critiquing the Architecture of ArchitectL 
profession and education system. 
Her books Design Juries on Trial: the For more inforn 
Renaissance of the Design Studio, or e-mail Kat 
and Designing for Diversity: Gender, 
Race and Ethnicity in the Architecture 
meaningful 
professional 
Shehasbeen 
these audier 
Architecture, 
Journal of 
Journal of E 
and Journol 
Planning Rese 
numerous chI 
and has als 
Giving PlacE 
Architectural 
[(2002), co 
Wang ]. Wi 
Stern, she is 
intended fa 
titled Family 
for the Rei 
For more infor, 
page or e-mOi 
struggle for 
:aryatid, with 
must support 
Iding just as 
support the 
n profession. 
; the title for 
;ymbolic and 
\any female 
hey feel as 
ures of their 
eir shoulders 
"e. They must 
'eight despite 
liscrimination, 
ilization. They 
Ie embracing 
character. 
n Caryatids. 
ISING 

sexua lization 
down played 
Is to kitchen 
fixtures. In 
lis author was 
dvertisement 
Ie of a male. 
Irts, women 
s designers. 
ts are in a 
;ements, but 
~rs. This can 
umerous ads 
ers pointing 
)S often seen 
magazines. 
ar you and 
,f women in 
es displayed 
J define our 
(orth. If the 
~ male image 
Jrder to sell 
lion of male 
nk about it. 
LINDA GROAT 
Professor Groat's resea rch 
interests include interpretations 
of environmental meaning, place 
theory, gender isslJes- in architectural 
education, as well as research design 
and methods. Her foundational work 
in these areas has had a significant 
impact on design studies research, 
and has received recognition in 
the academic realm as well as in 
national media s_uch as U.S. News and 
World Report and Women in Higher 
Education. The University of Michigan 
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in architecture and graduate degrees 
in teaching and design, she holds a 
Ph.D. and M.Sc. in Environmental 
Psychology from the University of 
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Professor Anthony received her Ph.D. 
from the University of California 
Berkeley in 1981 and her B. Arch from 
the same institution in 1976. Anthony is 
the current Chair of the Design Faculty 
at the School of Architecture at UIUC. 
Kathryn has been teaching architecture 
along with involvement in research at 
the University of Illinois since joining 
the faculty in 1984. She was one 
of the first women in architecture 
at her school to receive tenure 
and a promotion to Full Professor. 
She is most noted for her research and 
publications critiquing the Architecture 
profession and education system. 
Her books Design Juries on Trial: the 
Renaissance of the Design Studio, 
and Designing for Diversity: Gender, 
Race and Ethnicity in the Architecture lection 
meaning f ul applications to both 
professiona l and academic contexts. 
She has been widely published to reach 
these audiences in journals such as: 
Architecture, Progressive Architecture, 
Joumal of Architectural Education, 
Journal of Envir,onmental Psychology, 
and Journal of Architectural and 
Planning Research. She has contributed 
numerous chapters to edited volumes 
and has also published two books: 
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Architectural Research Methods 
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Profession have received wide acclaim. 
Anthony has written in over 
100 publications that appear in 
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Sisters •In Professional Arms 
Architecture often compares itself to other fields for prospective, 
but are the professions chosen really appropriate vantage points? 
Professiona I medicine may be an art, common with these fields. Surprisingly, 
but it is not Art. Architects like to other licensed professions who earn 
see themselves along with the greats salaries equivalent to architecture 
that include Law, Medicine, and are nurses, social work professionals, 
Engineering. The male dominated and public school teachers-- all 
fields would help substantiate the female dominated fields ("F-Word 
fact that architects see themselves 76). Compared to these licensed 
as "great men." Surprisingly, fields, architects are diversifying at a 
architects make less money, glacial pace. It is the misconception 
experience more unemployment, of architecture as among the top 
and maintain less powerful echelon of professional hierarchy 
positions than what they consider that is used to validate limited effort 
the other paralleled professions. to actively pursue diversity programs. 
Many references made to compare One author claimed that the 
the increase of diversity in the experience of women in national 
profession are paralleled to those of newspapers more closely represents 
medicine and law. Architecture is still the architecture profession. They are 
less diverse than both with 19% of the "accepted certainly, but not generally 
professionals being women. Although thought of as potential major players 
architecture includes more women or decision makers; often confined 
than both engineering and dentistry to certain predictable areas of 
(Adams 7) . This would lead the the business, the world of kitchen 
champions of architecture to conclude and bathroom design," (Finch 134). 
they are in fact on par with their peers. 
However, architecture has very little in For information and resources, see 
page 40. 
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HISTORY OF 

WOMEN IN THE 

PROFESSION 

Between 1880 ad 1920 the struggles 
to distinguish the architectural 
profession from the building trades 
made the question of appropriate 
architectural training an ideological 
issue with particular ramifications. 
The establishment of architecture 
schools in the United States after 
the civil war would seem to have 
come at an optimal time for women. 
Traditionally, apprenticeships 
were the only path to becoming 
a professional. Apprenticeships 
confronted women with the personal 
prejudices of individual men instead of 
the seemingly objective standards of 
admission of the architecture schools 
suggesting that people would be 
accepted on their merits, regardless 
of gender or class. Louise Blanchard 
Bethune, the first woman accepted 
into the AlA, commented that this 
was the nexus that women needed to 
springboard into the profession. She 
stated women should be appreciative 
for the opportunities it would afford 
them. She said, "Women have entered 
the architectural profession at a much 
ea rlier stage of it existence [than 
medicine or law] even before it has 
received legislative recognition... the 
future of women in the architectural 
profession is what she herself sees 
fit to make it," (Grossman 28). Just 
as Bethune pushed for women to 
take advantage of this opportunity, 
the newly established American 
Institute of Architects was narrowing 
its requirements for membership. 
The cor 
come to 0 
culture of 
29). 
the "chan 
self-servir 
career ac 
attributes. 
to have ' 
women w 
social forc 
clear th 
professior 
and onl: 
culture ar 
And the F 
Bethune's 
a sympa1 
choose tc 
and tra 
Women c 
position c 
by an ir 
impedime 
school w 
Later carr 
not physic 
an archit 
Building t 
"the wor 
probably 
and incor 
involve 
raiment; c 
working 
equally 
I 
Arms 

prospective, 
tage points? 
s. Surprisingly, 
ons who earn 
) architecture 
p rofessiona Is, 
eachers-- all 
Ids ("F-Word 
hese licensed 
'ersifying at a 
misconception 
long the top 
lal hierarchy 
limited effort 
;ity programs. 
~ that the 
in national 
~Iy represents 
ion. They are 
not generally 
major players 
ften confined 
e areas of 
d of kitchen 
(Finch 134). 
esources, see 
Architecture (NAAB, 2003; AlA 2000) 

Registered Architects: 13% 

Tenured Faculty: 17% 

Interns: N/A 

Students: 40% 

Medicine (AMA, 2003) 
Physicians: 26% 
Tenured Faculty: 13% 
Residents: 51 % 
Students: 48% 
Law (ABA, 2003) 

Attornerys: 29% 

Tenured Faculty: 25% 

Associates: 42% 

Students: 49% 

Engineering 

Professional Engineers: 9% 

Students: 20% 

18 R I E F 

HISTORY OF 

WOMEN IN THE 

PROFESSION 

Between 1880 ad 1920 the struggles 
to distinguish the architectural 
profession from the building trades 
made the question of appropriate 
architectural training an ideological 
issue with particular ramifications. 
The establishment of architecture 
schools in the United States after 
the civil war would seem to have 
come at an optimal time for women. 
Traditionally, apprenticeships 
were the only path to becoming 
a professional. Apprenticeships 
confronted women with the personal 
prejudices of individual men instead of 
the seemingly objective standards of 
admission of the a rchitecture schools 
suggesting that people would be 
accepted on their merits, regardless 
of gender or class. Louise Blanchard 
Bethune, the first woman accepted 
into the AlA, commented that this 
was the nexus that women needed to 
springboard into the profession. She 
stated women should be appreciative 
for the opportunities it would afford 
them. She said, "Women have entered 
the architectural profession at a much 
earlier stage of it existence [than 
medicine or law] even before it has 
received legislative recognition... the 
future of women in the architectural 
profession is what she herself sees 
fit to make it," (Grossman 28). Just 
as Bethune pushed for women to 
take advantage of this opportunity, 
the newly established American 
Institute of Architects was na rrowing 
its requirements for membership. 
The concept of "character" had 
come to occupy a central place in the 
culture of professionalism (Grossman 
29). What the AlA defined as 
the "character" of an architect was 
self-serving patterns that likened 
career achievements with masculine 
attributes. It required the individual 
to have "worldly credentials" which 
women were unable to gain due to 
social forces. The AlA made absolutely 
clear that architecture was a 
profession best served by gentlemen-­
and only those of the loftiest 
culture and social ambitions at that. 
And the past was returning to haunt 
Bethune's call to arms. At one time, 
a sympathetic male architect could 
choose to hire a female apprentice 
and train her without hostility. 
Women aspirant were back in the 
position of having to be accepted 
by an individual mentor, the very 
impediment that admission into 
school was supposed to eliminate. 
Later came reports that women could 
not physically perform the task of being 
an architect. American Architecture 
Building News noted that, for women 
"the work of superintending would 
probably be found too laborious 
and inconvenient and would certainly 
involve a change in fashion of 
raiment; and the preparation of large 
working drawings would be almost 
equally awkward," (Grossman 31). 
With the advent of the Arts and Crafts 
movement, interior design emerged 
as a profession. According to critic 
Aa ron Betsky, "it marked the entrance 
of women into the design world--but 
only in a limited arena and according 
to principals originally set by men 
(Anthony 53). Women began 
to make small gains, but it wasn't 
until the second wave of the feminist 
movement that action was taken to 
help incorporate and foster women. 
In 1972, female members of the AlA 
created a task force to study the 
situation of women in the profession. 
Their results were disturbing. In over 
80 years in the profession, women 
had only managed to gain 1.25% 
of the workforce. Of the 42,043 
reg istered architects, 528 were 
women. Since the release of this 
data, the AlA and others have worked 
to increase diversity and level the 
architectural playing field. Current 
data claim that women now make up 
19% of the architecture workforce. 
To this day, the most accepting country 
in the world for women in architecture 
is Finland. It was the first European 
country to allow women to graduate 
from architecture school which it did 
in the 1890s. In 1942 it was the first 
nation to form a Woman's Architecture 
Association (Adams 5). They are the 
only country where women and men 
are equally represented in the field. 
See page 40 for resourUlYATID 0 
. 
' 
Generally, white male architects 
are treated as if their sex and race 
were utterly irrelevant to their work. 
Contrarily, those elements that make 
women feminine and different are 
seen as a detriment to the profession. 
With the profession losing clients 
and standing on the brink of 
extinction, the unique prospective of 
underrepresented designers may 
be the exact thing that appeals to 
new clients and brings relevance 
back to the drawing board. 
By taking a look at the characteristics 
that make women advantaged 
designers, one can see the important 
contributions women can make 
to the architectural profession. 
The world has always been seen in 
an over arching pattern of value and 
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devalue. Because male patterns of 
behavior have been dominant for 
centuries, it is often determined that 
what is male is best. Genderization 
also deals with issues of power: who 
wields power, how power is attained, 
in what forms, and who decides 
what actions attitudes, and products 
are labeled male or female and 
subsequently dominated / normative or 
subordinate/ deviant. This Apollonian 
and Dionysian gendering of form 
and matter attaches constructs of 
masculinity to our concept of what 
constitutes a well educated person 
or suitable educational method. 
First, it must be noted that researchers 
have found no differences between 
men and women in spatial visualization. 
Only a moderate advantage for men 
in spatial perception of horizontality / 
verticality and mental rotation was 
found, and a small sex difference in 
math ("Sex" 12). Unlike, the belief 
held by my grandfather on that 
winter afternoon, men are not innately 
better at "thinking" like architects. 
Psychologically, men are associated 
with agentic qualities: aggressive, 
ambitious, dominant, self-confident, 
forceful, self-reliant and individualistic. 
All these characteristics are ideal 
for competitive capital business. In 
contrast, women are associated with 
communa I qua lities: affectionate, 
helpful, friendly, kind, sympathetic, 
interpersonally sensitive, gentle, 
and soft-spoken. Because these 
characteristics are not seen as positive 
attributes for successful business 
practices, many fema Ie professiona Is 
attempt to abandon them and adopt 
more masculine attributes. The 
masculine qualities are considered 
normative and superior because they 
represent the ruling power. It has 
been suggested that many women who 
adopt the traditional role of architect 
are limiting themselves and withholding 
vital qualities from the profession. 
Those females who choose to 
embrace their feminine characteristics 
are potentially more effective 
at producing an environmental 
responsibility than those who wish 
to emulate traditional male roles. 
The masculine image of architecture 
argues for an emphasis on individual 
and group isolationism in training 
and education, as well as a notion 
of sanctity of individual creator and 
wielder of an illusive knowledge base. 
The truth is that architecture is in fact 
a very collaborative process that 
requires great skill in communication 
and value assessment. The very 
foundation of modern design lies onthe 
ability for designers, developers, ad 
construction managers to collaborate. 
Research proves that woman 
architects are less concerned with 
fame and status and are more 
focused on community service and 
social issues in the curriculum. Women 
have traditionally been socialized 
to value service over control, and 
more cooperative and more able 
to understand others (Grout 176). 
It is women's ability to empathize and 
nurture that increases their ability to 
provide their client with the desired 
results. Women are more inclined 
to have and interest in history which 
proves vital when learning from past 
design. Instead of "reinventing the 
wheel", female designers are more 
likely to make design choices based 
on empirical evidence and thus 
validate their design more readily. 
Historically, women have tended to be 
involved in the arts that concentrate 
on the process of the experience 
where as men have created artistic 
products. 
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horizontality/ 
rotation was 
found, and a small sex difference in 
math ("Sex" 1 2). Unlike, the belief 
held by my grandfather on that 
winter afternoon, men are not innately 
better at "thinking" like architects. 
Psychologically, men are associated 
with agentic qualities: aggressive, 
ambitious, dominant, self-confident, 
forceful, self-reliant and individualistic. 
All these characteristics are ideal 
for competitive capital business. In 
contrast, women are associated with 
communal qualities: affectionate, 
helpful, friendly, kind, sympathetic, 
interpersonally sensitive, gentle, 
and soft-spoken. Because these 
characteristics are not seen as positive 
attributes for successful business 
practices, many female professionals 
attempt to abandon them and adopt 
more masculine attributes. The 
masculine qualities are considered 
normative and superior because they 
represent the ruling power. It has 
been suggested that many women who 
adopt the traditional role of architect 
are limiting themselves and withholding 
vitali qualities from the profession. 
Those females who choose to 
embrace their feminine characteristics 
are potentially more effective 
at producing an environmental 
responsibility than those who wish 
to emulate traditional male roles. 
The masculine image of architecture 
argues for an emphasis on individual 
and group isolationism in training 
and education, as well as a notion 
of sanctity of individual creator and 
wielder of an illusive knowledge base. 
The truth is that architecture is in fact 
a very collaborative process that 
requires great skill in communication 
and value assessment. The very 
foundation of modern design lies on the 
ability for designers, developers, ad 
construction managers to collaborate. 
Research proves that woman 
architects are less concerned with 
fame and status and are more 
focused on community service and 
social issues in the curriculum. Women 
have traditionally been socialized 
to value service over control, and 
more cooperative and more able 
to understand others (Grout 1 76). 
It is women's ability to empathize and 
nurture that increases their ability to 
provide their client with the desired 
results. Women are more inclined 
to have and interest in history which 
proves vital when learning from past 
design. Instead of "reinventing the 
wheel", female designers are more 
likely to make design choices based 
on empirical evidence and thus 
validate their design more readily. 
Historically, women have tended to be 
involved in the arts that concentrate 
on the process of the experience 
where as men have created artistic 
products. Female designers are 
more likely to produce a successful 
building throughout than to develop a 
"sexy" building to be photographed. 
Though some architects may argue 
it is can be one "sexy" image that 
sells a building, those designs are 
notoriously flawed mechanically (for 
instance Ghery's Bilbao in Spain) and 
once out of style are often demolished. 
The profession is poised at a moment 
of change, and the abilities women 
designers bring could help save it 
from becoming irreversibly irrelevant. 
For more information on this 
topic, see the following sources: 
Adams, Annamarie, and Pet a Tancred. 
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University of Toronto Press Inc. , 2000. 
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Chicago: University of Illinois Press, 2001. 
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Because women are disadvantaged 
by the underrepresntation in the field, 
worlcing with a partner or spouse can 
oflset the difficulties of starting out on 
one's own. Marriage to or partnership 
with another architect presents both 
obstaclesandopportunities. Womenhave 
often been eclipsed in this way because 
of the phenomenon of misatribution, one 
of many subtle forms of discrimination. 
Denise Scott Brown was one of the 
first women architects to spealc out 
about this in;ustice. She was famously 
snubbed by the architecture profession 
when in 1991 her husband and partner 
Robert Venturi-- but not she-- was 
awarded the Pritzlcer Prize for lifetime 
achievement, despite the fact that the 
couple cola borated on everything. The 
follwoing article was written by Denise 
to describe her first hand expierence 
of being the woman in the shadows. 
Most professional women can recount 
"horror stories" about discrimination 
they have suffered during their 
ca reers. My stories include socia I 
trivia as well as grand trauma. 
But some less common forms of 
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discrimination came my way when, in 
mid-career, I married a colleague and 
we joined our professional lives just as 
fame (though not fortune) hit him. I 
watched as he was manufacture into 
an architectural guru before my eyes 
and, to some extent, on the basis of 
our joint work and the work of our firm. 
When Bob and I married, in 1967, 
I was an associate professor. I had 
taught at the University of Pennsy Ivania 
and Berkeley, and had initiated the 
first program in the new school of 
architecture at UCLA. I had tenure. My 
publication record was respected; my 
students, enthusiastic. My colleagues, 
mostly older that I, accorded me the 
same respect they show each other, 
and I had walked the same corridors 
of power they had (or thought I had). 
The first indication of my new status 
came when an architect whose work 
I had reviewed said, "We at the 
office think it was Bob writing, using 
your name." By the time we wrote 
Learning from Las Vegas, our growing 
experience with incorrect attributions 
prompted Bob to include a note at the 
beginning of the book asking that the 
work and ideas not be attributed to 
him alone and describe in the nature of 
our collaboration and the roles played 
by individuals in our firm. A body 
of theory and design in architecture 
apparently must be associated by 
architecture critics with an individual: 
the more emotional their criticism, the 
stronger is its focus on one person. 
To avoid misattribution, our office 
provides an information sheet 
describing our preferred forms of 
attribution--the work to our firm, the 
writing to the person who signed the 
article or book. The result is that 
some critics now make a pro forma 
attribution in an inconspicuous place; 
then, in the body of the text, the design 
of the work and the ideas in the writing 
are attributed to Robert Venturi. 
In the Japanese journal 
Architecture and Urbanism, for 
example, Hideki Shimizu wrote:; 
A review of his plan for the Crosstown 
Community suggests that Venturi is not so 
much affording his theory new development 
as giving the source of his architecture 
approach clear form in fundamental attitude 
toward city planning is the thing that enables 
him to develop hi s basic posture in relation to 
a rchitecture. The Crosstown Community revea Is 
a profound mood of affectionate emotion. 
This would be fine except that the 
Crosstown Community was my work 
and was attributed as such in our book; 
I doubt whether, over a period of three 
years, Bob spent two afternoons on it. 
When Praeger published a series of 
interviews with architects, my name 
was omitted from the dust jacket. We 
complained and Praeger added my 
name,althoughobjectingthatthiswould 
spoil the cover design. On the inside 
flap, however, "eight architects" and 
"the men behind" modern architecture 
were mentioned. As nine were listed 
on the front, I gather I am still left out. 
There have been exceptions. Adad 
Louise Huxtable has never put a foot 
wrong with me. She works hard at 
reporting our ideas correctly too. A 
few critics have changed their method 
of attribution in response to our 
requests, but at least one, in 1971, 
was on the warpath in the opposite 
direction, our to prove that Great Art 
can only be made by one Man, and 
that Robert Venturi (read Howard 
Roark) is led astray when "he joins his 
wife Denise Scott Brown in praising 
certain suburban practices." And the 
consort and collaboration of a famous 
architect wrote to me that, although 
she sees herself in his work, the work 
owes its quality to his individual 
talents and not to her collaboration. 
When real artists collaborate, she 
claimed, their separate identities 
remain: she gave as an example 
the Lieder of Schubert and Goeth. 
We countered with the Beatles. 
The social trivia (what Africans call 
petty apartheid) continue too: "wives' 
dinners" (We'll just let the architects 
meet together, my dear"); job 
interviews where the presence of "the 
architect's wife" distressed the board; 
dinners I must not attend because an 
influential mer 
wants "the c 
Italian journa 
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This would be fine except that the 
Crosstown Community was my work 
and was attributed as such in our book; 
I doubt whether, over a period of three 
years, Bob spent two afternoons on it. 
wants "the architect" as her date; 
Italian journalist who ignored Bob's 
request that they address me because 
I understand more Italian than he 
does; the tunnel vision of students 
toward Bob; the "so you're the 
critics (even though attributed to Bob)? 
We ourselves cannot tease our 
contributions apart. Since 1960 we 
have collaborated in the development 
of ideas and since 1967 we have 
When Praeger published a series of 
interviews with architects, my name 
was omitted from the dust jacket. We 
complained and Praeger added my 
name,althoughobjectingthatthiswould 
spoil the cover design. On the inside 
flap, however, "eight architects" and 
"the men behind" modern architecture 
were mentioned. As nine were listed 
on the front, I gather I am still left out. 
architect!" to Bob, and the well-meant 
"so you're an architect too?" to me. 
These experiences have caused me to 
fight, suffer doubt and confusion, and 
expend too much energy. "I would be 
pleased if my work were attributed to 
my husband," says the designer wife 
of an architect. And a colleague 
asks, "Why do you worry about these 
things? We know you're good. You 
collaborated in architectural practice. 
As chief designer, Bob takes final 
design responsibility. On some 
projects, I am closely involved and see 
many of my ideas in the final design; 
on others, hardly at all. In a few the 
basic idea (what Lou Kahn called the 
What) was mine. All of our firm's urban 
planning work, and the urban design 
related to it, is my responsibility; Bob is 
virtually not involved with it, although 
, way when, in 
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me) hit him. I 
mufacture into 
efore my eyes 
n the basis of 
ork of our firm. 
'ied, in 1967, 
)fessor. I had 
If Pennsylvania 
~ initiated the 
lew school of 
lad tenure. My 
respected; my 
lIy colleagues, 
orded me the 
w each other, 
ame corridors 
hought I had). 
ny new status 
him alone and describe in the nature of 
our collaboration and the roles played 
by individuals in our firm. A body 
of theory and design in architecture 
apparently must be associated by 
architecture critics with an individual: 
the more emotional their criticism, the 
stronger is its focus on one person. 
To avoid misattribution, our office 
provides an information sheet 
describing our preferred forms of 
attribution--the work to our firm, the 
writing to the person who signed the 
article or book. The result is that 
some critics now make a pro forma 
attribution in an inconspicuous place; 
then, in the body of the text, the design 
of the work and the ideas in the writing 
are attributed to Robert Venturi. 
In the 
Architecture 
Japanese journal 
and Urbanism, for 
There have been exceptions. Adad 
Louise Huxtable has never put a foot 
wrong with me. She works hard at 
reporting our ideas correctly too. A 
few critics have changed their method 
of attribution in response to our 
requests, but at least one, in 1971 , 
was on the warpath in the opposite 
direction, our to prove that Great Art 
can only be made by one Man, and 
that Robert Venturi (read Howard 
Roark) is led astray when "he joins his 
wife Denise Scott Brown in praising 
certain suburban practices." And the 
consort and collaboration of a famous 
architect wrote to me that, although 
she sees herself in his work, the work 
owes its quality to his individual 
talents and not to her collaboration. 
When real artists collaborate, she 
claimed, their separate identities 
remain: she gave as an example 
the Lieder of Schubert and Goeth. 
We countered with the Beatles. 
know your real role in the office and 
in teaching. Isn't that enough?" I 
doubt whether it would be enough 
for my male colleagues. What would 
Peter Eisenman do if his latest article 
were attributed to his co-editor, 
Kenneth Frampton? Or Vincent Scully, 
if the book on Newport Houses were 
attributed to his co-author, Antoinette 
Downing-- with perhaps a parenthesis 
to the effect that this was not intended 
to slight the contribution of others? 
So I complain to the editor who 
refer to "Venturi's ducks," informing 
him that I invented the "duck." (He 
prints my letter under the title "Less 
is a Bore," a quotation from my 
husband.) But complaints make 
critics angry, and some have formed 
lasting hostilities against both of us on 
this score. Architects cannot afford 
hostile critics. And anyway I began 
to dislike my own hostile persona. 
other architects in the firm are. 
As in all firms, our ideas are translated 
and added to by our coworkers, 
particularly our associates of long 
standing. Principals and assistant may 
alternate in the roles of creator and 
critic. The star system, which today's 
complex relations in architecture and 
construction. But, as sexism defines me 
as a scribe, typist, and photographer 
to my husband, so the star system 
defines our associates as "second 
bananas" and our staff as pencils. 
Short of sitting under the drawing 
board while we are around it, there is 
not way forthe critics to separate us out. 
Those who do, hurt me in particular but 
others in the firm, too, and by ignoring 
us as unimportant those aspects of 
our work where Bob has interfaced 
with others, they narrow his span to 
meet the limits of their perception. 
:t whose work 
"We at the 
writing, using 
me we wrote 
~, our growing 
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~ a note at the 
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example, Hideki Shimizu wrote:; 
A review of his plan for the Crosstown 
Community suggests that Venturi is not so 
much affording his theory new development 
as giving the source of his architecture 
approach clear form in fundamental attitude 
toward city planning is the thing that enables 
him to develop his basic posture in relation to 
architecture. TheCrosstown Community reveals 
The social trivia (what Africans call 
petty apartheid) continue too: "wives' 
dinners" (We'll just let the architects 
meet together, my dear"); job 
interviews where the presence of "the 
architect's wife" distressed the board; 
dinners I must not attend because an 
That is when self-doubt and confusion 
arise. "My husband is a better 
designer that I am. And I'm a pretty 
dull thinker." The first is true, the second 
probably not. I try to counter with 
further questions: "How come, then, 
we work so well together, capping 
each other's ideas? If my ideas are 
Although I had been concerned with 
my role as a women years before the 
rebirth of the movement, I was not 
pushed to action until my experience 
as an architect's wife. In 1973 I 
gave a talk on sexism and the star 
stem to the Alliance of Women in 
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Architecture, in New York city. 
requested that the meeting be open 
to women only, probably incorrectly, 
but for the same emotional reasons 
(including hurt pride) that make 
national movement initially stress 
separotism. Nevertheless, about six 
men came. They hid in the back and 
sides of the audience. The hundred 
or so women identified strongly with 
my experiences; "Me too!" "My God, 
you too!" echoed everywhere. We 
were soon high on our shared woe 
and support we felt for and from each 
other. Later, it struck me that the males 
had grown glummer as we grew more 
enthusiastic. They seemed unable to 
understand what was exercising us. 
Since then I have spoke at several 
conferences on women in architecture. 
I now receive inquiries of interest for 
deanship and departmental chairs 
several times a year. I find myself 
on committees where I am the only 
woman and there is one black man. 
We two tokens greet each other 
wryly. I am frequently invited to 
lecture at architecture schools, "to 
be a role model for our girls." 
am happy to do this for their young 
women but I would rather be asked 
purely because my work is interesting. 
Finally essayed my own 
interpretations of sexism and the 
star system in architecture. Budd 
Schulberg defines "Star Quality" as 
a "mysterious amalgam of self-love, 
vivacity, style and sexual promise." 
Though his definition catches the spirit 
of architectural stardom, it omits the 
fact that stardom is something done 
to a star by others. Stars cannot 
create themselves. Why do architects 
need to create stars? Because, I think, 
architecture deals with unmeasurables. 
Although architecture is both science 
and art, architects stand or fall in 
their own estimation and in that of 
their peers by whether they are 
"good designers," and the criteria for 
this are ill-defined and undefinable. 
Faced with unmeasuables, people 
steer their way by magic. Before the 
invention of navigational instruments, 
a lady was carved on the prow of the 
boat to help sailors cross the ocean; 
and architects, grappling with the 
intangibles of design, select a guru 
whose work gives them personal help 
in areas where there are few rules 
to follow. The guru, as architectural 
father figure, is subject to intense hate 
and love; either way, the relationship is 
personal, it can only be a one-to-one 
affair. This accounts for the intensely ad 
hominem stance of some of "Venturi's" 
critics. If the attribution were correct 
the tone would be more even, as one 
cannot easily wax emotional over 
several people. I suspect, too, that 
for male architects the guru must be 
male. There can be no Mom and Pop 
gurus in architecture. The architectural 
prima donnas are all male. 
Next a colleague having her own 
difficulties in an American Studies 
department brought the work of Lionel 
Tiger to my attention. In Men in Groups, 
he write that me run in male packs and 
ambitious women must understand 
this. I recall, as well, the exclamation 
of the French architect Lionel Scein, 
writing Le Carre Bleu in the 1950s: 
"the so-called studio spirit is merely 
the spirit of a caste." This brings to 
mind the upper-class origins of the 
American architecture profession, 
the difference between upper-class 
and middle-class attitudes to women, 
and the strong similarities that still 
exist today between the architecture 
profession and a men's club. 
American architectural education 
was modeled on the turn-of-the­
cetury French Ecoles des Beau-Arts. 
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Due to the predominating impact 
of studio, the student's experience 
of studio pedagogy is central to 
understanding their interpretations 
of architectural education. It is often 
an all consuming environment with 
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social dynamics that are likely to 
have substantial impact on a student's 
experience of their entire education. 
The studio environment functions as a 
community, and when it is a supportive 
atmosphere both male and female 
students are highly appreciative of it. 
Unfortunately, there is a laundry list 
of issues that can serve os stumbling 
blocks for many female and minority 
stud ents who find the studio envi ronment 
not only unsupported, but hostile. 
Recognizing these issues and learning 
to combat their effects will be the 
first step to helping more women and 
minorities succeed in the profession. 
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Redefining 
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Due to the predominating impact 
of studio, the student's experience 
of studio pedagogy is central to 
understanding their interpretations 
of architectural education. It is often 
an all consuming environment with 
FACULTY 
To begin, one of the first and most 
glaring issues to face the educational 
system is the lack of female design 
faculty. "Under representation of 
women in studio teaching is not simply 
a reflection of their proportionately 
fewer numbers in the field or 
architecture education." writes Linda 
Groat, "There is a consistent pattern 
by which the integrative contribution 
they are anxious to make is minimize, 
ignored, or denied," ("Voices" 278). 
This becomes a significant issue, as 
research proves that female students 
feel their ability to interact with 
faculty members is limited by their 
opportunity to lead a studio. When 
women are permitted to teach 
studio, they are relegated to teach 
the first-year students which many 
departments view as the support for 
the real work for upper level studios. 
Placing female faculty in beginning 
studio courses is less a function of 
their lack of seniority than of general 
conventions. Even veteran studio 
teachers described long term patterns 
of course assignments that effectively 
denied them both advanced studio 
assignments and leadership. A recent 
UCLA study reports that female faculty 
are substantially more committed to 
supporting the development of the 
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lin. And hOI,,1 l,Ji ll t he universe t hank )'OU 
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social dynamics that are likely to 
have substantial impact on a student's 
experience of their entire education. 
The studio environment functions as a 
community, and when it is a supportive 
atmosphere both male and female 
students are highly appreciative of it. 
Unfortunately, there is a laundry list 
of issues that can serve as stumbling 
blocks for many female and minority 
students who find the stud io envi ronment 
not only unsupported, but hostile. 
Recognizing these issues and learning 
to combat their effects will be the 
first step to helping more women and 
minorities succeed in the profession. 
sex. During the 1995-96 academic 
year, women constituted 19.4 percent 
of all architectural faculty; however, 
tenured women represent only 3.5% 
of the total faculty whereas tenured 
men constitute 28.1 %. According 
to Professor Michael Kapla of the 
University of Tennessee, of those 
tenured faculty, 61 % of the men teach 
studio while only 41 % of women teach 
studio. Most tenured women teach 
history, planning, or social factors 
rather than design. Because these 
various subspecialities are generally 
less valued than design, these faculty 
members are ra rely provided the 
total student ("Voices" 283). This 
devotion to student nurturing and 
teaching role are seen by male 
colleagues and administrators as 
proof that faculty women are less 
than sufficiently committed to the 
" real" work of attending to one's 
own personal design efforts through 
working in the building sector or 
with advanced students. Research 
suggests that, though both male and 
female faculty are equally committed 
to their responsibility of further ing 
student's creative knowledge, women 
tend to be more committed both to 
CARYATID e 
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their teaching and service roles in 
pedagogical practices. One of the 
main complaints from the profession 
is that the educational system is 
not producing individuals who are 
problem solvers. They claim that 
faculty and administrators fail to 
nurture the whole person, or even to 
address the developing personhood 
of the undergraduate student with 
appropriate seriousness. A main 
cause of this issue is inadequate 
counseling and lack of attention, 
especia lIy for minority, women, 
and nontraditional students. 
STAR SYSTEM 
Architectural educators must critically 
question those who label and identify 
the stars or geniuses and the process 
by which they do so to unveil the 
political and gendered practices in 
gate-keeping and stargazing. The 
star system, as it is known, has little 
to do with today's complex relations 
in architecture and construction. This 
system routinely credits only a single 
individual with the accomplishments of 
many. Many females are hurt by the 
gendering of studio because females 
are more inclined for collaborative 
design. Students report, "I've worked 
in groups where there are two guys 
and two girls, the professor would 
... ossume that most of the work was 
done by the guys when in actuality 
most of the work was done by the 
women," ("Reconceptualizing" 172). 
These are not isolated incidents and 
the results of continuous devaluing 
and dismissal leads many women to 
conclude that there is a tacit double 
standard whereby male students 
are perceived by some faculty 
as inherently more achitect-like. 
This lack of 'success' in school 
may represent as much a clash of 
expectations as a result of different 
treatment in classes or social 
interactions. Findings reveal with 
a great consistency that the extent 
to which many female and minority 
students feel their career goals may 
be mismatched with the profession as 
a result of experience within studio. 
HARASSMENT 
Educationa I Resea rch and theory 
indicate that male and female 
university students are treated 
differently in the classroom and that 
the nature of the curriculum as well 
as the teaching act itself often reflect 
and promote male centered actions 
("Sex" 1 1). It is easy for female 
architecture students to feel trapped 
in studio. To make matters worse, 
many design instructors discourage 
the fact that working in studio is one 
of the traditions of the architecture 
education. Although sexual harassment 
occurs in all disciplines, it is believed 
that the culture of studio exacerbates 
these destructive patterns. The all­
nighters--with no instructor present-­
simply makes it easier for sexual 
harassment to occur. Furthermore, 
female students are disinclined to 
label less offensive behavior from 
the peers as ha rassment. Victimized 
students may not report such incidents 
for fear of retaliation, or not being 
believed, and of being accused 
of provocation. Many students 
choose to discontinue contact with 
the harassing professor or classmate 
instead of reporting the harassment. 
The harassment can be as subtle 
as silencing an individual voice in 
a text, display, or class discussion. 
Reported cases have been as extreme 
as one student raped by her studio 
classmates and required to continue 
working with him in the intimate 
studio environment. Some students 
as well as some administrators take 
the attitude that boys will be boys or 
advocate that women should give it 
right back ("Sex" 23). Some women 
actually take pride in the fact that 
they can handle the harassment. 
of harassment. "A certain young 
faculty member... was harassing me 
the way he critiqued my work... I 
found him constantly critiquing my 
attire in reference to my work, as 
if somehow my attire should equal 
my work or my work should equal 
my attire," wrote one respondent 
("Reconceptualizing" 172). 
Another form of harassment pertains 
to perceived double standards. Like 
practitioners, women students often 
feel isolated and assume that they 
have to exceed a higher threshold 
than men. They assume that they 
have to out perform their peers to 
be taken seriously. The idea is that 
men can "Iook the part" regardless 
of their ability (Brussels, 6). Low 
gender diversity among faculty 
and/or students and higher levels of 
perceived negative behavior is linked 
to the extent to which the particularities 
of a program environment may 
exacerbate gender based social 
dynamics and perceived harassment. 
CURRICULUM 
Educational research and theory 
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the fact that working in studio is one 
of the traditions of the architecture 
education. Although sexual harassment 
occurs in all disciplines, it is believed 
that the culture of studio exacerbates 
these destructive patterns. The all­
nighters--with no instructor present-­
simply makes it easier for sexual 
harassment to occur. Furthermore, 
female students are disinclined to 
label less offensive behavior from 
the peers as harassment. Victimized 
students may not report such incidents 
for fear of retaliation, or not being 
believed, and of being accused 
of provocation. Many students 
choose to discontinue contact with 
the harassing professor or classmate 
instead of reporting the harassment. 
The harassment can be as subtle 
as silencing an individual voice in 
a text, display, or class discussion. 
Reported cases have been as extreme 
as one student raped by her studio 
classmates and required to continue 
working with him in the intimate 
studio environment. Some students 
as well as some administrators take 
the attitude that boys will be boys or 
advocate that women should give it 
right back ("Sex" 23). Some women 
actually take pride in the fact that 
they can handle the harassment. 
Students 
of harassment. "A certain young 
faculty member... was harassing me 
the way he critiqued my work... I 
found him constantly critiquing my 
attire in reference to my work, as 
if somehow my attire should equal 
my work or my work should equal 
my attire," wrote one respondent 
("Reconceptua lizing" 172). 
Another form of harassment pertains 
to perceived double standards. like 
practitioners, women students often 
feel isolated and assume that they 
have to exceed a higher threshold 
than men. They assume that they 
have to out perform their peers to 
be taken seriously. The idea is that 
men can "look the part" regardless 
of their ability (Brussels, 6). Low 
gender diversity among faculty 
and / or students and higher levels of 
perceived negative behavior is linked 
to the extent to which the particula rities 
of a program environment may 
exacerbate gender based social 
dynamics and perceived harassment. 
CURRICULUM 
Educational research and theory 
indicate that male and female 
university students are treated 
differently in the classroom and that 
the nature of the curriculum as well as 
the teaching act itself often reflect 
and promote male centered actions 
("Sex" 1 1). Masculine attributes 
of individualism, competitiveness, 
control, mastery, rationa lity and 
emotional distance are qualities 
considered normative and used as a 
standard against which all others are 
compared. Women have traditionally 
been socialized to value service over 
control. Women see themselves 
as more cooperative more able to 
understand others, and less competitive 
than men ("Reconceptualizing" 176). 
Collaboration contradicts a belief 
in personal choice and individual 
freedom by becoming a success on 
one's own merits-- a standard of 
excellence defined by starchitects. 
Collaboration has not been a 
defining characteristic of "good" 
architecture, even though it lies 
at the very foundation of design, 
development, and construction. 
This male dominance and gendering of 
studio hurts women's self-esteem and 
career development and also conveys 
a negative message to students. 
The teaching method of studio is known 
as the Mystery-Mastery system. It 
can be described as a cross between 
apprentice and disciple. With an 
iII-defined foundation of knowing, 
reasoning, even reflecting-in-action, 
mastery becomes legitimacy defined 
by what "masters" do. Masters are 
male centered figures, witnessed by 
those who labeled them a genius. How 
one becomes such, and what causes 
are considered to be examples and 
precedents is considered a mystery. 
Ways of knowing that involve 
personal experience, consciousness 
raising, subjectivity, or relational 
connections (commonly feminine 
ways of learning ingrained since 
childhood) are generally considered 
unacceptable in studio. Design must 
be validated by the master, and the 
master is almost always a mister. 
Beyond this, students are usually 
presented with a history in 
which women do not appear 
and in which women's particular 
contributions are not recognized. 
With such teaching practices, it is easy 
to see how students would interpret 
that women are unfit for the profession. 
See page 40 for resources. 
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Womens' Self Destructive Fight for Equality 
Competition, in any form, is caused 
by feelings of inadequacy. Women 
vying for power in academic and 
professiona I spheres often become 
defensive and go to great lengths 
to justify their decisions, validate 
themselves, and p rove to themselves 
and others that their chosen path is 
the correct one. This struggle to gain 
legitimacy amid oppression and 
devaluing often results in women's 
aggression toward other women. 
Women internalizes the idea 
that being outwardly agressive is 
acceptable only for men. Therefore, 
women direct their aggression 
to subversive forms. Rather than 
confrontation, women choose to 
express themselves indirectly through 
social sabotage, gossip, or vague 
double entendres. This not only 
exacerbates the oppression from a 
patriarchal society, it reduces the 
support and foundation that would 
otherwise help women succeed. 
Women, like men, are a pt to stereotype 
women as inherently unsuited for 
their responsibilities. Women seek 
to defeminize themselves when they 
choose to disassociated themselves 
with what they are taught is inferior. 
The ultimate goal is to gain power 
and superiority. Women in working 
environments do not feel the 
psychological sense of security 
that should come with such strong 
representation in the work force. 
When a woman challenges other 
men, she risks being publicly humility 
or marginalized. But, if a women 
belittles other women, she can prove 
her superiority among women--and is 
one step closer to be in the inner circle 
of power. The concept of my success 
equa Is your failure, often is interna lized 
and distracts women from their goal 
in order to heal their egos and self­
esteem. The resulting aggression 
is often termed as a "Catflght". 
This does not have to be the case. 
Countless female bosses nurture and 
mentor younger and less experienced 
female colleagues in a positive way. 
Women can be very supportive 
to other women. Today's young 
daughters do not grow up devaluating 
themselves. Instead, they grow 
up brimming with self-confidence, 
which is often deflated when the 
realize women are not allowed to 
be as strong as they had supposed. 
Competition between women only 
serve to maintain the status quo. In 
order to create better alliances 
between women, individual must 
choose to take positive action. Some 
suggestions from Leora Tanenbaum's 
book Caffighf are included below: 
1. In the office, tell your female 
supervisor how much you admire her 
work. Help her be a role model. 
2. If there are women working 
for you, have lunch with them; 
offer to mentor someone. 
3. In male dominated workplaces, 
form a women's caucus that meets 
once a month. You and your female 
colleagues will feel strongerasa group. 
4. Demand on-site childcare, flexible 
scheduling, the chance to work 
from home when necessary, and 
room at work for nursing mothers. 
5. Writetosenatorsand representatives 
to demand thatthe governmentexpand 
the Family and Medical leave Act. 
Resource: Catflght 
by Leora Tenenbaum CARYATID ED 
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In 1964 President Lyndon B. Johnson 
signed into law Title VII of the Civil 
Rights Act. It barred discrimination 
based on race, color, religion, sex, 
or national origin in hiring, firing, 
promoting, compensations, and other 
terms and privileges of employment. 
The American Institute of Architects 
followed suit by enacting Rule of 
Conduct 1.401 of the AlA's Code of 
Ethics and Professional Conduct. It 
clearly states, "Members shall not 
discriminate in their professional 
activities on the basis of race, religion, 
gender, national origin, age, disability, 
or sexua I orientation," (Anthony 
27). These provisions were made to 
protect those workers who had been 
slighted unfairly by the profession. 
In order to ensure that firms and 
schools were admitting minorities, 
Affirmative Action programs sprang 
up all over the nation. The greatest 
achievement has been made in the 
educational arena, where legislation 
and programs have opened doors 
of colleges and universities that had 
historically excluded women and 
color, either explicitly or 
implicitly from studying architecture. 
But in the office, Affirmative Action was 
an unwelcome guest. Though equal 
opportunity laws prohibit workplace 
discrimination based on those items 
named in Title VII, Affirmative Action is 
specifically aimed at race and gender. 
Colleagues often resent having to 
hire so-called "affirmative action 
candidates," (Anthony 26). Even some 
beneficiaries of affirmative action 
programs find themselves viewed as 
tokens, pigeonholed into particular 
types of work to fit a diversity quota. 
Backlash has already begun. Many 
states, including California have taken 
anti-affirmative action initiatives to 
the ballot. They claim that the true 
victims of AA are those who earned 
their opportunity without any aid, but 
these reports fails to acknowledge the 
privilege and lack of barriers placed 
before these individuals. White men 
are advantaged at entry level over 
all other groups and their advantage 
in attaining managerial positions 
grows throughout their careers. Even 
in jobs usually held by women, such 
as nursing and elementary education 
men rise to supervisory positions 
more quickly (Klein 2). The U.S. 
Supreme Court upheld the right for 
the University of Michigan Ann Arbor 
to utilitze Affirmative Action after in 
numerous lawsuits dating from 1997 
claimed students felt slightly for being 
overlooked while equally qualiflesd 
minority students were accepted. 
Reverse discrimination they shouted. 
Until men and women, whites and 
blacks are given equal opportunity, 
Affirmative Action remains the best 
system for providing underprivileged 
with opportunities for success. Women 
still only make up 19% of registered 
architects, and even fewer are black 
or Latino. Due to the "old boys club" 
mentality that still exists, protection for 
these individuals rights to employment 
must be in place. It is hoped that 
once these individuals pave the way 
by braking discrimination barriers 
and shattering glass cei lings that 
hiring disparities will be no more. 
For resources see page 40. 
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The Road Rules 
Internship is a critical period in the 
development of an architectural 
career. It is here after graduating from 
architectural school, young architects 
are first exposed to the professional 
work environment. The nature of 
this early experience can shape the 
future of their careers-- making or 
breaking the architect. According 
to a 1996 report, 4500 architecture 
graduates entered the workforce 
as interns every year (Anthony 1 1 8). 
Young women architectural graduates 
are accustomed to a critical mass of 
fema les in their academic design 
studios. Once they enter the profession 
they are liable to receive a rude 
awakening to discover they are the 
only professional women in the office. 
Rights of passage, like the first 
internship, serve as gateways to 
most professionals, often serve as 
roadblocks to underrepresented 
archi,tects. Architects professional 
experiences during these critical 
moments can have long-lasting 
impacts. Entrance interviews, for 
example, can col 
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men rise to supervisory positions 
more quickly (Klein 2). The U.S. 
Supreme Court upheld the right for 
the University of Michigan Ann Arbor 
to utilitze Affirmative Action after in 
numerous lawsuits dating from 1997 
claimed students felt slightly for being 
overlooked while equally qualifiesd 
minority students were 
Reverse discrimination they shouted. 
Until men and women, whites and 
blacks are given equal opportunity, 
Affirmative Action remains the best 
system for providing underprivileged 
with opportunities for success. Women 
still only make up 19% of registered 
architects, and even fewer are black 
or Latino. Due to the "old boys club" 
mentality that still exists, protection for 
these individuals rights to employment 
must be in place. It is hoped that 
once these individuals pave the way 
by braking discrimination barriers 
and shattering glass ceilings that 
hiring disparities will be no 
For resources see page 
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Internship is a critical period in the 
development of an architectural 
career. It is here after graduating from 
architectural school, young architects 
are first exposed to the professional 
work environment. The nature of 
this early experience can shape the 
future of their careers-- making or 
breaking the architect. According 
to a 1996 report, 4500 architecture 
graduates entered the workforce 
as interns every year (Anthony 1 1 8). 
Young women architectural graduates 
are accustomed to a critical mass of 
females in their academic design 
studios. Once they enter the profession 
they are liable to receive a rude 
awakening to discover they are the 
only professional women in the office. 
Rights of passage, like the first 
internship, serve as gateways to 
most professionals, often serve as 
roadblocks to underrepresented 
architects. Architects professional 
experiences during these critical 
moments can have long-lasting 
impacts. Entrance interviews, for 
example, can color their perception of 
the field and their future participation 
in it. Interviews, the Architecture 
Registration Examination (ARE) and 
the first job are critical milestones. 
As one might expect, women were 
much more likely to agree that 
gender is a significant factor when 
interviewing for a job, Even more 
striking is that 8 out of 10 architects 
agreed that physical appearance is 
a significant factor in the interview 
process. Kathryn Anthony described 
the impact this had on her students 
after graduation. "More often than 
not, alumni who are attractive and 
flaunt their bodies in high fashion 
attire (slinky black dress) are hired 
just weeks after graduation. By 
contrast, more ordinary looking but 
equally qualified women, the firs job 
can be excruciating. Taking almost 
a yearl" she writes (Anthony 150). 
During the interview process, many 
women are asked inappropriate 
questions regarding their personal 
relationship and family plans, 
unlike their male counterparts 
Real World 
who never reported this. 
Once the land their first job, many 
women, but none of the men interview, 
reported that they were routinely 
required to perform typing, secretarial 
work, or run errands. This is true of 
older women as well. Being treated 
like a secretary diminished their vision 
of their professional future. Many 
women reported once they entered 
their first job they felt a mismatch 
between their expectation and reality. 
Opportunities to gain experience 
also came less frequently to women. 
The Intern Development Program 
(IDP) now requires that certain 
tasks be completed to gain credit 
towards being licensed and they 
vary to include all aspects of the 
profession. Gladly, it is more likely 
today than ever that women and 
persons of color can receive more 
fair treatment during this critical entry 
point into their careers once they 
are able to get through the doors. 
For more resources, see page 4 0. 
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in late 2008, shocking data revealed 
that the number of women laid of 
from the a rchitecture profession 
was completely disproportionate to 
their representation. It led to many 
to question how much progress has 
been made to leave women so 
disposable during the lean times. 
Reports from Great Britain released 
in the spring of 2009 showed that 
25% of all architects claiming 
unemployment benefits are women. 
This may seem like a small amount 
until one notes that in Great Britain 
women make up only 14% of the 
licensed professionals (Bloomfield 
1). This data is deeply disturbing. 
Architects as a whole are claiming 
unemployment at a faster rate than 
any other-­ 9 times the average 
rate in the past year. This same 
study found that as of April 2008, 
150 architects were receiving aid, 
while in 2009, 1,490 were seeking 
the same help (Bloomfield 1). 
Some claim this inconsistency is due to 
the fact that many female architects 
senior positions which would make 
them more valuable to the firm. An 
article in Designer/Builder confirms, 
"Women are often the last hired and 
the first fired." The article goes further 
to state that this issues is, "denying 
them the opportunity to build up a 
long enough tenure to actually move 
through the ranks," (Anthony 160). 
Studies show that female architects 
were more likely than men to have 
been unemployed and for longer 
periods of time (Anthony 160). This 
has turned many women from the 
profession. Angela Brady of Brady 
Mallalieu said, "There is still sexism 
in architecture because there are not 
enough women. Any under-represented 
group will be overpowered... Too 
many employers fear that women 
are going to leave. It is a practical 
fear that they will end up having 
to pay a huge amount of maternity 
pay," (Bloomfield 2). This, however, 
just reminds us of the need for better 
family friendly practices in firms. 
For more information see page 40. 
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are younger and have yet to 
senior positions which would make 
them more valuable to the firm. An 
article in Designer/Builder confirms, 
"Women are often the last hired and 
the first fired." The article goes further 
to state that this issues is, "denying 
them the opportunity to build up a 
long enough tenure to actually move 
through the ranks," (Anthony 160). 
Studies show that female architects 
were more likely than men to have 
been unemployed and for longer 
periods of time (Anthony 160). This 
has turned many women from the 
profession. Angela Brady of Brady 
Mallalieu said, "There is still sexism 
in architecture because there are not 
enough women. Anyunder-represented 
group will be overpowered... Too 
many employers fear that women 
are going to leave. It is a practical 
fear that they will end up having 
to pay a huge amount of maternity 
pay," (Bloomfield 2). This, however, 
just reminds us of the need for better 
family friendly practices in firms. 
For more information see page 40. 
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Wage Disparities in the Architecture Profession 
Architects are paid a notoriously counterpart with equal experience 
low salary, especially in light of was earning $40,500 (Anthony 
the rigorous education and training 54). Women continue to be paid 
required to become licensed and less at all levels of the workforce. 
extremely long hours 
the office. One of 
the most overlooked 
complaints from the 
profession is the 
wagedisparitiesthat 
exist between white 
males and their 
female and colored 
partners. These 
statistics date back 
to the beginning 
of the profession. 
Sophia 
Hayden, 
architect 
of the 
Women's 
Building in 
the 1893 
World's 
Columbia 
I 
Years White White Colored Colored 
Experience Men Women Men Women 
1-4 $21,333 $20,745 $22,000 $26,467 
5-9 $34,200 $35,571 $26,750 $33,444 
10-14 $45,550 $37,300 $39,333 $47,507 
15+ $60,857 $46,000 $60,650 $42,853 
disparities 
do not only 
exist among 
architecture. 
In the mid­
1990s, 
college 
educated 
women were 
Exposition 
in Chicago, earned a meager one­
tenth of what her male counterparts 
were paid for designing other 
buildings. The Woman's Building 
was supposed to represent the 
triumph of women in construction, 
but instead it represented their 
oppression and inequality. 
In 1983, the average woman 
architect had eleven years of 
experience and earned $27,000 
annually while their male 
required in In 2005, women employed full time 
Statistics Provided by Kathryn Anthony , Designing for Diversity 
Women were much 
Year Men Women Difference 
'95 $38,532 $34,812 $3,720 
'96 $41,548 $31,070 $10,478 
'97 $46,384 $26,602 $19,782 
'98 $46,436 $39,010 $7,426 
'99 $51,116 $30,352 $20,764 
more likely to cite 'pay 
inequalities' as a barrier 
in their career and a 
reason for leaving the 
profession. There is no 
doubt that white male 
architects have a distinct 
financial advantage. 
Wag e 
- -
earned 81 cents for every dollar a 
man earned (Klein, 2). Surprisingly, 
marriage 
associated 
for men 
and parenthood was 
with higher wages 
but not for women. 
Analysis reveals that women 
consistently earn less than their male 
associates regardless of their years 
of full-time professional experience 
as a paid registered architect 
(Anthony 138). Though new laws 
address the need for equal pay 
for men and women doing work 
that requires equal skill, effort and 
responsibility, it continues to go 
unreported due to fear of remittance 
and black-balling in the local market. 
earning on 
average 29% less than college 
educated men. These issues are 
pertinent to professional women 
everywhere and must be brought 
to the forefront of the national 
consciousness in order to find relief. 
For more information about this 
issue, read Kathryn Anthony's book 
Designing For Diversity and Rena 
Klein's article "Labyrinth to the Top." 
CARYATID e 
I 
FAMILY MATTERS 
The Challenge of Interweaving 
Personal and Professional Lives 
Balancing a career and family is a 
challenge for all women. However, 
it seems as though the architecture 
profession has limited the opportunities 
for its female employees to succeed 
in the workplace if they choose to 
have children and raise a family. 
In 1978 the Pregnancy Discrimination 
Act extended existing short-term 
disability or sick leave to pregnant 
women and made it illegal to 
_ CARYAl'ID 
discriminate on the basis of pregnancy. 
This would hopefully keep employers 
who feared time loss from employees 
who became mothers from preventing 
women from entering the workplace. 
Later, Bill Clinton signed in to law the 
Family Medical Leave Act (FMLA) in 
1993 to protect the rights of men 
and women to take unpaid time off 
to take care of a new child, sick 
relative, or to recover from a serious 
illness. This seemed to be a welcome 
change that would protect workers 
from the fear of losing their job when 
confronted with starting a family or 
dealing with serious issues at home or. 
Unfortunately for architects, 
individuals can only receive the FMLA 
benefit if working for a firm of fifty or 
more workers. As of 1996, only 9% of 
firms employed twenty or more people 
and it can be assumed significantly 
fewer firms with fifty or more on 
payroll (Anthony 27). Even with so 
few firms providing the opportunity 
for leave, there have been numerous of experience. In 
reported cases of women architects careers and red 
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new child, sick 
r from a serious 
) be a welcome 
orotect workers 
from the fear of losing their job when 
confronted with starting a family or 
dea ling with serious issues at home or. 
Unfortunately for architects, 
individuals can only receive the FMLA 
benefit if working for a firm of fifty or 
more workers. As of 1996, only 9% of 
firms employed twenty or more people 
and it can be assumed significantly 
fewer firms with fifty or more on 
payroll (Anthony 27). Even with so 
few firms providing the opportunity 
for leave, there have been numerous 
reported cases of women architects 
returning to practice after maternity 
leave only to be laid off after a 
week. With such a rapidly evolving 
design profession, taking significant 
time off can result in loss of skill which 
employers can use to halt any further 
advancement or to justify termination. 
Even with the benefits of the FMLA, 
being a parent presents greater 
challengers to professional careers. 
The profession is notorious 
for overtime requirements, 
deadlines and meetings 
that consistently stretch the 
workday from its traditional 
eight-to-five schedule. 
Dealing with a sick child, 
negotiating school hours, 
and arrangements for 
summer vacation continue to 
plague parents. These issues 
generally cut into work hours 
and take opportunities from 
the architect for experience 
that would result in 
advancement and pay 
increase. The challenges 
effect both men and women 
in the workforce and 
could possibly be turning 
many qualified individuals 
from the profession. 
Though men have taken on more 
domestic work, including childcare, in 
recent years, this does not translate 
into reduced work / family struggles 
for women. Recent studies show 
that any gains made through male 
contributions have been overwhelmed 
by the increasing pressure of the 
professional career and the demands 
of intensive parenting on women. 
Women continue to interrupt their 
careers, take days off, and work part­
time which all result in fewer hours of 
employment per year and fewer years 
of experience. In turn, this slows their 
ca reers and reduces their earnings. 
Flex-time and part-time work seem to 
be the idea I solution to these scheduling 
,issues, but the profession remains 
hostile to those una ble to commit to 
a full-time position. Many women 
cited being side-lined to aide others 
work instead of working on their own 
schemes. Rarely do part-time workers 
advance to high positions, and the 
only noted cases were individuals 
"II they [women architects] wish to combine a 
career with marriage and parenthood, they are 
liable to experience strain in thecombination 01 
architect, mother and wile which is not usually 
present lor architects who are also husbands and 
lathers...lt is also more difficult lor a women to 
become a partner in a practice, since the ideal 
new partner is in his or her thirties, with a wide 
network 01 contacts with potential clients and a 
willingness to put in considerable unpaid overtime. 
This is the time when many women take a break to 
have children, with consequent loss 01 prolessional 
contact and reduced capacity to work long 
hours." 
Jane Darke 
from the British feminist collective, Matrix 
who achieved high rank and then 
negotiated part-time schedules. 
Many female architects have stated 
that the only way for women--or men, 
for that matter-- to work part-time 
while still establishing their careers 
is to work as a sole practitioner. 
In the face of all these pressures, many 
of the female architects are choosing 
to forgo family time, marriage, 
relationships, and social lives, as well 
as delay having children. Strikingly, 
this was not the same situation with 
male architecture. When surveyed, 
54% of women in architecture did not 
have children while only 26% of men 
reported not having children (Anthony 
155). Not only are women less likely 
to have children, they are less likely 
to maintain stable relationships. A 
survey of Canadian Architects in 
1991 found that 34% of female 
architects were single while only 18% 
on male architects claimed to be such 
(Adams, Table B.16). Many women 
claimed that is was more logical 
to be "married" to the profession. 
Though it is possible to 
maintain a family and a 
career (since many male 
architects do), it is advised 
that family only be pursued 
after esta blishing oneself 
within the profession and 
gaining the necessa ry 
experience. Rena Klein, 
principal of a Seattle 
firm, suggests that the 
profession begin to change 
its norm of long-hours, 
welcome women back 
after maternity leaves, and 
establish family friendly 
human resource practices 
to allow more women to 
succeed and keep from 
losing valuable contributors 
to the profession. 
For more information, see the 
following: 
Adams, Annamarie, and Peta Tancred . 
Designing Women: Gender and the 
Architecture Profession. Toronto: University 
of Toronto Press Inc. , 2000. 
Anthony, Kathryn. Designing for 
Diversity: Gender, Race, and Ethnicity in 
the Architectural Profession. Urbana and 
Chicago: University of Illinois Press, 2001 . 
Klein, Rena M .. "labryrinth to the Top." 
30 Jan 2009. The American Institute of 
Architects. 4 Jul 2009 < http://www. 
aia.org/akr /Resources / Documents/ 
AIAP072717>. 
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A closer look at why scores of 
women leave the profession at the 
most crucial time of their careers 
"We have finally succeeded in 
attracting a substantial percentage 
of women to the profession," writes 
Kathryn Anthony, author of Designing 
for Diversity. "But we seem to be 
losing them just at the point in time 
when their training makes them most 
valuable." Research proves Anthony 
is correct. The number of women 
studying architecture has risen from 
27% in 1990/91 to nearly forty 
percent in 2002/03. However, 
once students qualify and enter 
the practice, the picture changes 
with women constituting 13% of 
Registered Architects ("Equal" 1). 
Research has found that there is no 
one reason why women architects 
leave the profession. Rather it is 
attributed to a number of factors, 
including poor employment practices, 
limited family friendly working 
arrangements, few opportunities for 
training and promotion, tokenism, 
paternalistic attitudes and difficulties 
in maintaining skills and professional 
network during career breaks. 
o CARYATID 
DROP OUT 

long hours, low pay, the inability 
of the profession to accommodate 
architects who are mothers, and a 
high degree of frustration are also 
attributed as reasons for women 
to abandon ship (Anthony 163). 
Several people believed that these 
women simply got tired of constantly 
having to prove themselves. These 
issues, including long hours and low 
wages, were also noted as causes 
for men to leave the profession, 
however at a much lower rate. 
These factors contributed to gradual 
erosion of confidence and de-skilling, 
which led to poor job satisfaction. No 
links were made to lack of academic 
or practical abi lity or due to a poor 
career choice. Many of the drop 
outs were successful students that 
abandoned their career with regret. 
To this day the AlA has not investigated 
the high attrition rates of women, 
even though opportunities were made 
and funding requested. Any effort 
made to reduce the long hours culture 
of suffering that is instilled since 
education would make the profession 
more family friendly. Improving skill 
support and welcoming members 
back after breaks will also encourage 
architects to return to the workforce. 
Upon leaving the profession, women 
were undertaking a variety of 
occupations, including child-care, 
working in a shop, teaching English 
in a foreign language, journalism, 
project management, specialist 
building contractors, and estate 
agents. Research from Canada 
showed that many women choose to 
pursue careers that were contributing 
to the profession without the stigmas 
and demands of an architecture 
firm. They still considered themselves 
"architects" though they did not 
become licensed p rofessiona Is. 
Unregistered professionals are a 
very high proportion of all women 
architects. De-registered architects 
are also central to the profession, 
as they elaborate upon and extend 
the profession's core specialization 
(Adams 10). This may be one positive 
spin on the reasons why statistics show 
fewer registered architects for the 
number of graduating fema Ie students. 
For more information on women's 
attrition rates in architecture, 
see the resources on page 40. 
NOTABL 
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Marion Mahony Griffm 
Marion was born February 14, 
1871 in Chicago, Illinois. She is most 
famous for being the first employee 
of frank lloyd Wright and being the 
first woman officially licensed as an 
architect. Griffin graduated from 
Massachusetts Institute of Technology 
in 1884 and worked briefly for her 
cousin Dweight Perkinswhoencouraged 
her to enter the field of architecture. 
While working with Wright, Marion 
designed furnishings, light fixtures, 
murals, mosaics, and leaded glass for 
many of his houses. When Wright left 
his practice in 1909, Griffin served as 
lead designer on his unfinished works. 
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support and welcoming members 
back after breaks will also encourage 
architects to return to the workforce. 
Upon leaving the profession, women 
were undertaking a variety of 
occupations, including child-care, 
working in a shop, teaching English 
in a foreign language, journalism, 
project management, specialist 
building contractors, and estate 
agents. Research from Canada 
showed that many women choose to 
pursue careers that were contributing 
to the profession without the stigmas 
and demands of an architecture 
firm. They still considered themselves 
"architects" though they did not 
become licensed professionals. 
Unregistered professionals are a 
very high proportion of all women 
architects. De-registered architects 
are also central to the profession, 
as they elaborate upon and extend 
the profession's core specialization 
(Adams 10). This may be one positive 
spin on the reasons why statistics show 
fewer registered architects for the 
number of graduating fema Ie students. 
For more information on women's 
attrition rates in architecture, 
see the resources on page 40. 
Marion Mahony Griffll1 
Marion was born February 14, 
1871 in Chicago, Illinois. She is most 
famous for being the first employee 
of Frank Lloyd Wright and being the 
first woman officially licensed as an 
architect. Griffin graduated from 
Massachusetts Institute of Technology 
in 1884 and worked briefly for her 
cousin Dweight Perkins whoencouraged 
her to enter the field of architecture. 
While working with Wright, Marion 
designed furnishings, light fixtures, 
murals, mosaics, and leaded glass for 
many of his houses. When Wright left 
his practice in 1909, Griffin served as 
lead designer on his unfinished works. 
Beverly Willis 
Beverly was born in Tulsa, Oklahoma 
in 1928. Willis attended Oregon 
State University for two years before 
leaving as a result of the end of 
World War II. She later moved to 
San Francisco and after persuasion 
to Hawaii where she studied art and 
graduated with a B.A. in Fin Arts. 
Her work eventually led her back to 
California, where an economic boom 
brought her commissions to designs 
ranging from cookware to houses. 
She became a licensed architect in 
her mid-thirties. She is most famous 
for her community design projects 
for the city of San Francisco and her 
unorthodox attitude and style in design. 
Susana Torre 
Susan was born in 1944 in Puan, 
Argentina. She studied Architecture 
and Urban Planning at the 
Universidad de Buenos Aires and 
completed post-graduate work at 
Columbia in New York City. Torre 
is best known for her urban design 
and numerous renovations and 
remodelling. She describes herself as 
a feminist who works are to improve 
the status of women in architecture. 
She has written several articles on 
the issue in architectural journals. Her 
practice focuses on ethical and civic 
design. She has become deeply 
involved with historic restorations 
and seeks to find a balance between 
their design and modern needs. 
Association for Women in 
Architecture- lOS ANGElOS 
22815 Frampton Avenue 
Torrance, California 90501 -5034 
P 310.534.8466 
F 310.257.6885 
Association for Women in 
Architecture- SEATTLE 
PO Box 1753 
Seattle WA 98111-1753 
Beverly Willis Architecture 
Foundation 
2 Columbus Avenue, Suite 3A 
New York, NY 10023 
P 21 2.577.1 200 
P 203.488.9009 
W www.bwaf.org 
156 West Chicago Ave. Suite 200 
Chicago, IN 60654 
W http://www.cwarch.org/index.htm 
E rsvp@cwarch.org 
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International Archieve of Women in 
Architecture 
IAWA Archivist, University libraries 
Virginia Tech, P.O. Box 90001, 
Blacksburg, VA 24062-9001 
The Woman's Bureau at the U.S. 

Department of Labor in Washington 

D. C. sponsors a toll-free telephone 

service offering advice and referrals 

for work and family issues; a 

pension-education campaign to help 

women plan for their retirments; and 

a for pay clearinghouse providing 

technical assistance to detect 

and remedy wage discrimination. 

Check out 

http://www.dol.gov/wb/ 

for details. 

Organization of Women Architects 
and Design Professionals 
PO Box 10078 
Berkeley, CA 94709 
W http://owa-usa.org 
the NATIONAL. OR~ml~W " 

ARCHIT S 
National Organization of Minority 
Architects 
c/o School of Architecture & Design 
College of Engineering, Architecture 
& Computer Sciences 
Howard University 
2366 6th Street, NW - Room 100 
Washington, DC 20059 
archive 
An interactive timeline provided 
by the Beverly Willis Architecture 
Foundation to expand historical 
knowledge and cultural recognition 
of women's contribution to American 
architecture of the 20th century. 
W http://www.bwaf.org/dna/ 
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ARCHITE TS~ 
National Organization of Minority 
Architects 
c/ o School of Architecture & Design 
College of Engineering, Architecture 
& Computer Sciences 
Howard University 
2366 6th Street, NW - Room 100 
Washington, DC 20059 
natio archive 
An interactive timeline provided 
by the Beverly Willis Architecture 
Foundation to expand historical 
knowledge and cultural recognition 
of women's contribution to American 
architecture of the 20th century. 
W http://www.bwaf.org / dna / 
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Innln~llIu Published in Architedure Re(ord De(ember 2006 
"I'If 1'0" .0 n.w.pap.r. 
a ncl monthll' con...m.r 
ma.azln••, 1'0" ml.ht 
thlnll th.r. .. onll' one 
f.mal. archlt.ct cI....nln. 
.Ignlficant ....IIc1ln•• toclal'­
Zaha Hacllcl. Tobesure,theLondon­
based, Iraqi-born architect deserves 
acclaim for her inventive assortment 
of zoomy structures completed in 
the last few years. But what about 
the rest? Aren't there other talented 
women architects out there, who, liRe 
Hadid, run their own design practices? 
Architectureal Record has decided to 
taRe a closer 100R at women who run 
their own firms in the United States, to 
see how much gender affects getting 
ahead. How far have women come since 
the feminist call-to-arms of the 1970s? In 
1977, the landmarR exhibition Women 
in American Architecture, an Historical 
and Contemporary Perspective opened 
., CARYATID 
at the 
BrooRlyn Museum of Art in New YorR. 
The show, organized by Susana Torre 
and sponsored by the Architectural 
League of New YorR, brought the 
contributions of scores of unheralded 
women architects, past and present, 
to the public's attention. What about 
today: Are women more prevalent in 
the profession than they were 30 years 
ago? 
In order to reduce the number of 
variables in this not-very-scientific 
investigation, we talRed to female 
architects who have practiced a number 
of years on their own, by themselves or 
with other women. We disallowed firms 
with male partners, unless the female 
principals had spent a length of time 
with their own firm before adding (or 
subtracting) male partners. The goal of 
this study is not to prove that women 
practicing alone are better or worse off 
than women with male partners: Wejust 
wanted to find out what it's liRe. And 
what advice would the female architect 
give female architecture students and 
graduates who are thinRing of starting 
their own firms? 
While we have contacted women 
architects from various areas in 
the U.s., most come from New 
Yorh City. The sample is sRewed 
geographically probably because, with 
all the architecture schools in the city 
or nearby, and because of New YorR's 
attractiveness to young people 100Ring 
for jobs, it tends to be a hot bed of female 
architects with their own firms. And in 
this highly competitive environment, 
with serious economic staRes, the 
women's stories bear scrutiny for others 
thinRing of following the same path. 
Today, women maRe up only 13.3 
percent of the American Institute of 
Architects (AlA), whose members include 
62,400 licensed architects. (Altogether, 
registered architects number 91,000 
to 110,000, depending on the source.) 
The percentage of females may sound 
mingy, but it indicates serious progress. 
In 1975, the AlA determined that 
women composed only 1.2 percent 
of all registered architects. By 1991, 
the AlA estimated that 9.59 percent 
of its members were women, with 
4.3 percent owning their own firms. 
Fifteen years later, women form 13 
percent of solely owned practices in the 
AlA. However, the number of female 
architecture students, according to 
the National Architectural Accrediting 
Board, averages 40 percent for 
B.Arch. and M.Arch. 'Programs; 
apparently only a small portion 
enter the profession. Why do 
it? 
Most women interviewed who 
decided to go it alone wanted 
a practice where they made 
the design decisions, period. 
Suman Sorg, FAIA, who has 
a 40-person office, Sorg and 
Associates, in Washington, 
D.C., says, "I was obsessive, an 
achiever, and felt I could do 
it better. Also, I wanted the 
freedom." Anne Fougeron, 
AlA, with a nine-person firm, 
Fougeron Architecture, based 
in San Francisco, says, "I want 
to prove a point about being a 
female architect with her own 
office." Some of the women 
who had male partners for brief 
stints, often when starting out, 
agree with Page Ayres Cowley, 
AlA, whose ll-person New YorR 
practice specializes in preservation: 
"Partnerships don't worR out if you 
have different expectations about the 
time and income it taRes to run your 
own business." Ann Beha, FAlA, who 
owns a 30-person, Boston-based firm, 
finds her partner of 20 years, Pamela 
HawRes, FA lA, integral to her design 
and renovation practice. 
Many of the women came out of 
architecture school just after the 1970s, 
and did it just because it seemed 
possible. Others bacRed into having 
their own offices b 
sometimes when 
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what advice would the female architect 
give female architecture students and 
graduates who are thinbing of starting 
their own firms? 
While we have contacted women 
architects from various areas in 
the U.s., most come from New 
Yorb City. The sample is sbewed 
geographically probably because, with 
all the architecture schools in the city 
or nearby, and because of New Yorb's 
attractiveness to young people loobing 
for jobs, it tends to be a hot bed of female 
architects with their own firms. And in 
this highly competitive environment, 
with serious economic stabes, the 
women's stories bear scrutiny for others 
thinbing of following the same path. 
Today, women mabe up only 13.3 
percent of the American Institute of 
Architects (AlA), whose members include 
62,400 licensed architects. (Altogether, 
registered architects number 91,000 
to 110,000, depending on the source.) 
The percentage of females may sound 
mingy, but it indicates serious progress. 
In 1975, the AlA determined that 
women composed only 1.2 percent 
of all registered architects. By 1991, 
the AlA estimated that 9.59 percent 
of its members were women, with 
4.3 percent owning their own firms. 
Fifteen years later, women form 13 
percent of solely owned practices in the 
AlA. However, the number of female 
architecture students, according to 
the National Architectural Accrediting 
Board, averages 40 percent for 
B.Arch. and M.Arch. programs; control." But freedom has its 
apparently only a small portion price: To maintain her solvent, 
enter the profession. Why do solo status, Gruzdys, who 
it? opened up her office in 1988, 
has taben some architectural 
Most women interviewed who jobs she was not that crazy 
decided to go it alone wanted about. 
a practice where they made 
the design decisions, period. Gisue and Mojgan Hariri, two 
Suman Sorg, FAIA, who has sisters who have practiced 
a 40-person office, Sorg and together since 1986, got the 
Associates, in Washington, idea to join forces after visiting 
D.C., says, "I was obsessive, an the houses of Greene & Greene 
achiever, and felt I could do in Pasadena, Califomia. "If 
it better. Also, I wanted the two brothers could do it, we 
freedom." Anne Fougeron, thought we should give it a 
AlA, with a nine-person firm, try," says Gisue Hariri. Robin 
Fougeron Architecture, based Elmslie Osler grew up in an 
in San Francisco, says, "I want architectural environment­
to prove a point about being a her father, David Osler, had 
female architect with her own his own firm, and her great 
office." Some of the women uncle, George Elmslie, was a 
who had male partners for brief partner in the Prairie School 
stints, often when starting out, firm of Purcell & Elmslie, in 
agree with Page Ayres Cowley, 
AlA, whose 11-person New Yorb 
practice specializes in preservation: 
"Partnerships don't worb out if you 
have different expectations about the 
time and income it tabes to run your 
own business." Ann Beha, FAIA, who 
owns a 30-person, Boston-based firm, 
finds her partner of 20 years, Pamela 
Hawbes, FAIA, integral to her design 
and renovation practice. 
Many of the women came out of 
architecture school just after the 1970s, 
and did it just because it seemed 
possible. Others bacbed into having 
their own offices by tabing on small jobs, 
sometimes when moonlighting while 
employed by large offices. Women 
raising children argue that owning 
their own firms has given them more 
flexibility with their time, since it was 
hard to stay competitive in larger firms 
while tending to a family (even with 
helpful husbands). 
Katherine McGraw Berry, AlA, who 
started her own one-person office 
in New Yorb in 1985 when she had 
twin boys, came from Kohn Pedersen 
Fox. But she found the flexibility of 
her practice meant it stayed small. 
Heather McKinney, AlA, of Austin, 
Texas, observes, "By the time children 
are old enough, the female practitioner 
may not have enough experience in 
the variety of building types-especially 
complex ones-needed for a large 
practice." About 40 percent of the 
women interviewed have had children. 
As Beha, who raised two children, says, 
"It's just one more hard thing to do." 
Most women in this sample come from 
the generation of women educated in 
the late 1970s and 1980s, and have been 
in business for themselves about 10 to 20 
years. The size of the offices ranges from 
one to 40, with a number in the 20-to­
30-person range. Most offices, however, 
average eight to 16 architects and 
designers.Onearchitect, Sophia Gruzdys, 
AlA, who spent her formative years in a 
large office-at Pei Cobb Freed-where 
she says principal Harry Cobb "was 
instrumental in my development," has 
a one-woman office in New Yorb. Now 
director of undergraduate studies in 
the architecture major of Yale College, 
Gruzdys explains, "I don't want to worb 
for someone where I have no 
Minneapolis. Although Osler 
came to architecture after a 
career as a fashion model, the early 
exposure to construction sites with 
her father convinced her to go to 
Yale's architecture school, where she 
graduated in 1990. Osler opened her 
New Yorb office, EOA/Elmslie Osler 
Architects, in 1996; it now numbers 
eight people. Not surprisingly, contacts 
in the fashion business have generated 
a number of commissions-although 
one of the earliest, the offices for DNA 
Model Management, actually came 
CARYATID e 
' 
especially in cultural, institutional, and want to worR with people who 100R Luce, AlA, of Sal 
public-sector worl:? Leers has noticed, liRe them." Yet Riley adds she met interest in land~ 
that "being women means we appeal one developer who became a client design, as we 
to clients who are risl:? tal:?ers." But because of a car she bought-a BMW explains that nc 
Gisue Hariri notes about selection 645 CI. "He stopped me and aSRed but the fact the 
committees, "If no women are among 
me about how the car ran," says Studio, is 75 pelthe listmal:?ers, then no women get on 
Riley, who, as a native Californian, people to assumthe list." For her part, Diane Lewis, AlA, 
could talR the guy talR. (She also interiors. Havin~who maintains a New Yorl:? City firm 
that ranges from one to 11 architects, met another client, a writer, over a WeeR!Architect\ 
says, "I attract a special client-one similar chat about the car.) Alison for 2006 for 
with a particularly intellectual and Spear, AlA, who has a six-person America buildi 
artistic bent." Her projects include office in Miami, Florida, 10vesworRing and a Nissan e 
art galleries, and currently a charter with developers-the more intense Jolla, California 
school, and a loft for Marl:? Wigley, the better. She just finished her first 2006, page 90 
dean of Columbia's Graduate School 12-story condominium building, The dispel this notio 
of Planning and Preservation and Spear, for the developer of Aqua, hard, because I 
his wife, Beatriz Colomina, Princeton Craig Robins. Spear, who provides every detail of t
architectural historian and theorist. 
interior design services as well asDevelopers are often another story. As 
architectural ones, and used to New YorR-basea rule, jobs with big-time developers 
be based in New YorR, says many AlA, seems toremain elusive to most of the female 
architects ,interviewed. Deborah Berl:?e, clients liRe the one-stop-shopping getting press, rr 
AlA, who has a New Yom office with approach. from her art­
25 architects and designers, observes commissioned ~ 
that the old-fashioned developer can The press lofts, plus the N, 
still be dismissive, but then she doesn't for German a l 
run into that sort too often. "The ones Publicity matters, architects Rnow. Manhattan. "I s 
who call women are already open; theythrough architect Richard Glucl:?man, Weinzapfel, FAIA, who opened their But how do you get press when you with a Ritchel 
are a preselected group," she notes.FAIA. 	 Boston-based, 22-person practice in are starting out? Sometimes it's the notes. But nov.Julie Snow, FAIA, whose Minneapolis1982, specialized in infrastructural and 
nature of the worR, sometimes the numbers 33 pipractice varies between 10 and 15Getting clients 	 technical worl:?, such as the Operations 
sort of client. When Spear lived inpeople, comments that some clientsControl Center for the Massachusetts 
New YorR, she found she got a lot ofaren't going to feel comfortable withThe time-wom method of depending Bay Transportation Authority, from 
a female. "On the other hand, we've press with her first job-designing aon referrals operates for women, many the start-and still do. "We have had a 
gotten jobs because male clients want loft 20 years ago for Jay Mcinerney, of whom met clients while worl:?ing slow, steady growth with low budget, 
in others' offices. Some tool:? a more low visibility projects, which insulated a female perspective-and not only whom she had met through a group 
about the design of the I:?itchen,"aggressive tacl:? Wendy Evans Joseph, us from economic boom-and-bust of young people at the National Arts 
she says. Audrey Matlocl:?, AlA, whoFA lA, started up her six-person office in cycles," said Leers. It also has meant Club. Spear, who studied architecture 
has a 12-person office, AM Arch, in1996, when she designed a pedestrian that the gender question has been less at Cornell University, had decided 
Manhattan, notes that if you don'tbridge at Rocl:?efeller University in New of an issue, since public-sector programs to taRe a job as an architect for 
get a job, you are never quite sureYorl:? City. One night at a dinner party, encourage minority involvement. Karen the interior designer Juan Pablo
whether gender was behind it. Right the president of the research university Bausman AlA, notes that New Yorl:? Molyneux, where she incidentally
now she is designing a sports center andhad described the economic problem City is trying to include women-only learned about antiques, color, anda large (30,000-square-foot) house in of building the bridge to her. Joseph, architecture finns in its commissions. fabrics. "The architecture trainingKazal:?hstan-which she got throughwho had worl:?ed on large commissions, Both she and Beyhan Karahan, AlA, 
at Cornell was very Corbusian, verysuch as the Holocaust Museum in each with l1-person and 15-person firms, 	 a referral from Sl:?idmore, Owings & 
Merrill (SOM), a former employer. white," she says. "I thought a sconce Washington, D.C., while she was at Pei respectively, in the city, are on the list 
Cobb Freed, submitted an unsolicited of architects for New Yorl:?'s design was something you ate." Now that 
proposal, using engineering consultants excellence program in its Department Ronnette Riley, FAIA, whose she has been worRing on both sides 
plus Columbia students worl:?ing on her of Design and Construction. New YorR office opened in 1987 of the design divide, however, she 
dining room table. She got the job. and numbers 14 architects and finds that too often the press assumes 
One majorchange that female architects designers, has found worRing with she is a decorator. "The image is 
Andrea Leers, FAIA, and Jane have noticed over the past 20 to 30 developers difficult because they are hard to overcome, espeCially in the 
years is the increase in women as clients,e CARYATID 	 "conservative and risR-averse. They shelter magazines," she says. Jennifer 
especially in cultural, institutional, and want to wort:? with people who loot:? Luce, AlA, of San Diego, who has an interior architect for the Urban 
public-sector worl:? Leers has noticed, lit:?e them." Yet Riley adds she met interest in landscape and furniture Glass House, a condominium project 
that "being women means we appeal one developer who became a client design, as well as architecture, in Manhattan deSigned by Philipr;; , to clients who are risl:? tal:?ers." But because of a car she bought-a BMW explains that not only her interests, Johnson/Alan Ritchie, she is part of a Gisue Hariri notes about selection 645 CI. "He stopped me and ast:?ed but the fact that her firm, luce et major "branding" campaign. Lindy~~ :~ 
, committees, "If no women are among 
.'
.. ; ~ me about how the car ran," says Studio, is 75 percent female causes Roy, who founded her office, ROY, the listmal:?ers, then no women get on 
Riley, who, as a native Californian, people to assume the firm only does in 2000, and averages about 10the list." For her part, Diane Lewis, AlA, 
could talt:? the guy talt:? (She also interiors. Having just won a Business people, was selected in 2001 to design
. ' who maintains a New Vorl:? City firm ..:~~- - - ' that ranges from one to 11 architects, met another client, a writer, over a Weet:?/Architectural Record award a temporary courtyard installation 
says, "I attract a special client-one similar chat about the car.) Alison for 2006 for her Nissan Design at P.S. 1Contemporary Art Center in 
with a particularly intellectual and Spear, AlA, who has a Six-person America building outside Detroit Long Island City, New Yort:?, as part 
artistic bent." Her projects include office in Miami, Florida, loves wort:?ing and a Nissan design studio in La of the MoMAlP.S.1 Young Architects 
art galleries, and currently a charter with developers-the more intense Jolla, California [record, November program. "The press coverage had 
school, and a loft for Marl:? Wigley, the better. She just finished her first 2006, page 90], should help Luce an amazing effect-it triggered 
dean of Columbia's Graduate School-, ... 12-story condominium building, The dispel this notion, but she says, "It's attention from clients," says Roy, a -~~',t'• '• .J j 
. '. I .• ',,1 of Planning and Preservation and 
,.~'" ;.., ~ ~ \~ Spear, for the developer of Aqua, hard, because I want to articulate South African-born and Columbia­his wife, BeQtriz Colomina, P,rinceton 
Craig Robins. Spear, who provides every detail of the job." trained architect, who designed~ I architectural historian and theorist. 
interior design services as well as Andre Balasz's Hotel OT, a formerDevelopers are often another story. As 
architectural ones, and used to NewYort:?-based Annabelle Selldorf, office building near Times Square, in a rule, jobs with big-time developers 
remain elusive to most of the female be based in New Yort:?, says many AlA, seems to find little difficulty 2005. 
architects interviewed. Deborah Berl:?e, clients lit:?e the one-stop-shopping getting press, much of it stemming 
AlA, who has a New Vorl:? office with approach. from her art-world clients, who Wint:?a Dubbeldam, who arrived in 
25 architects and designers, observes commissioned galleries and artists' the New Yort:? from the NetherlandsI that the old-fashioned developer can The press lofts, plus the Neue Galerie Museum in the early 1990s to study atdio Architect 
still be dismissive, but then she doesn't for German and Austrian Art in Columbia, previously had an officeLuce .et Studio run into that sort too often. "The ones Publicity matters, architects t:?now. Manhattan. "I started alone in 1989 in Holland. She got jobs wort:?ing 
ho opened their who call women are already open; they But how do you get press when you with a t:?itchen renovation," she in the high-profile offices of Steven 
"Son practice in are a preselected group," she notes. 
are starting out? Sometimes it's the notes. But now Selldorf Architects HolI, Bernard Tschumi, and Peter 
Frastructural and Julie Snow, FAIA, whose Minneapolis 
nature of the wort:?, sometimes the numbers 33 people, and, as the Eisenman here, but her experienceIS the Operations practice varies between 10 and 15 
sort of client. When Spear lived inle Massachusetts people, comments that some clients 
Authority, from aren't going to feel comfortable with New Yort:?, she found she got a lot of 
a female. "On the other hand, we've press with her first job-designing a"We have had a 
vith low budget, gotten jobs because male clients want loft 20 years ago for Jay Mcinerney, 
which insulated a female perspective-and not only whom she had met through a group 
about the design of the I:?itchen,"boom-and-bust of young people at the National Arts 
also has meant she says. Audrey MatIocl:?, AlA, who Club. Spear, whostudied architecture 
ion has been less has a 12-person office, AM Arch, in at Cornell University, had decided 
-sector programs Manhattan, notes that if you don't to tat:?e a job as an architect for 
'olvement. Karen get a job, you are never quite sure the interior designer Juan Pablo 
that New Vorl:? whether gender was behind it. Right Molyneux, where she incidentallyIde women-only now she is designing a sports center and 
learned about antiques, color, andits commissions. a large (30,000-square-foot) house in 
1 Karahan, AlA, Kazal:?hstan-which she got through fabrics. "The architecture training 
::I 15-person firms, a referral from Sl:?idmore, Owings & at Cornell was very Corbusian, very 
,I, are on the list Merrill (SOM), a former employer. white," she says. "I thought a sconce 
v Vorl:?'s deSign was something you ate." Now that 
its Department Ronnette Riley, FAIA, whose she has been wort:?ing on both sides 
tion. New Yort:? office opened in 1987 of the design divide, however, she 
and numbers 14 architects and finds that too often the press assumes 
Femalearchitects designers, has found wort:?ing with she is a decorator. "The image is 
! past 20 to 30 developers difficult because they are hard to overcome, especially in the 
vomen as clients, 
"conservative and rist:?-averse. They shelter magazines," she says. Jennifer CARYATID __ 

SANAA) is also 
getting attention 
from the press, 
and "she's the 
opposite of 
Zaha-very self­
effacing and 
not gregarious." 
Still, she notes, 
the media go for 
the exotic and 
the extreme in 
architectural 
design: "Some 
of us deal with 
Wendy Evans Joseph Architecture ordinary, not 
Photo By Wyatt Gallery g I a m 0 r 0 u s 
in Holland led her to decide to open 
her own office, Archi-tectonics, in 
1994. Now her firm has 15 architects 
and designers. "I had no press until 
1997," she notes, adding, "I'm I:?ind 
of shy." Dubbeldam explains she left 
it to "Iucl:?, and my theory that you 
I:?eep worl:?ing slowly, teach, research, 
and tal:?e on jobs you believe in-the 
slow route." Having a project in 
Millbrool:?, New Vorl:?, included in 
the 1999 Museum of Modern Art 
exhibition The Un-Private House, 
however, didn't hurt. 
Not surprisingly, a numberof women 
architects remarl:? that Zaha Hadid 
gets all the attention from the press, 
even while they avow, "More power 
to her." Of course the scale and 
dynamic inventiveness of Hadid's 
recent built worl:?-from museums 
to automobile plants-has helped, 
along with her larger-than-life 
persona. As Toshil:?o Mori, FAIA, who 
has a New Vorl:? office of a dozen 
people while occupying the chair of 
architecture at Harvard's Graduate 
School of Design, notes, "The press 
wants impact-people who produce 
an interesting narrative." Mori points 
out, however, that Kazuyo Sejima (of 
e CARYATID 
issues." 
Getting publicity is important, but 
some women, such as Berl:?e, contend 
that "good press does not specifically 
lead to new worl:?--and this is not 
a gender issue. The press attention 
usually validates your worl:? for your 
existing clients." Nevertheless, Berl:?e 
says that people tend to I:?eep clips 
on an architect-for years. When 
Jerry Adler, was writing High Rise: 
How 1,000 Men and Women 
Worl:?ed Round the Clocl:? for Five 
Vears and Lost $200 Million Building 
a Sl:?yscraper, published in 1993, 
he focused attention on Matlocl:?, 
then a senior designer at SOM. 
She eaSily came across as one of 
High Rise's liveliest characters: New 
Vorl:? magazine even prominently 
displayed a photo of the blond­
haired Matlocl:? in a blacl:? leather 
jacl:?et on a red Ducati motorcycle 
in its May 3, 1993, coverage of the 
bool:? By then, Matlocl:? had opened 
her own storefront office in New 
Vorl:? City's Tribeca-where she and 
her team of 12 visibly demonstrate to 
passersby what an architect does. 
Related to press coverage is the 
question of marl:?eting-that is, 
going after worl:? in a systematic 
way. Many of the women architects 
interviewed tal:?e a wait-for-the­
phone-to-ring approach. Fougeron 
admits that she "tries to meet new 
people and havemy clients introduce 
me to other clients." She also argues 
that "women architects have to 
worl:? twice as hard as men to get 
attention and prove themselves." 
Margaret Helfand, FAIA, whose New 
Vorl:? office, Helfand Architecture, 
numbers 10 architects and designers, 
maintains that marl:?eting is "the 
most critical piece ofdaily experience, 
yet the toughest nut to cracl:? for any 
architect." Academic experts concur: 
Katherine Anthony, professor of 
architecture at the UniverSity of 
Illinois-Urbana Champaign and 
author of Designing for Diversity 
(2001), argues that "networl:?ing 
is all the more crucial to women 
who run their own architectural 
practice."How the networl:? worl:?s 
Networl:?ing, of course, helps if you 
practice architecture near your alma 
mater, and can mal:?e use of all those 
former colleagues who later turn 
into potential clients. Some women 
don't do this. Helfand grew up in 
California, went east to Swarthmore 
College, in Pennsylvania, but 
then headed bacl:? west to study 
architecture at the University of 
California, Berl:?eley, before settling 
in New Vorl:?, where she started her 
own office 25 years ago. Jennifer 
Luce grew up in Canada, and then 
worl:?ed in Virginia before moving to 
San Diego in 1987, where she could 
not rely on academic or professional 
contacts. "It tool:? a long time," she 
says. 
Similarly, McKinney studied 
architecture at the University of 
Pennsylvania, in Philadelphia, 
and then worl:?ed in Boston before 
heading for Austin in 1984, where 
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College, in Pennsylvania, but 
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Room at the Top, continued from 
page 14 
that the 
high-level sponsor would, like the kingmaker­
critic, look foolish if he sponsored a female 
and, in any case, his wife would object. 
You would think that the last element of 
Schulberg's definition of a star, "sexual 
promise," would have nothing to do with 
architecture. But I wondered why there 
was a familiar ring to the tone-- hostile, 
lugubriously self-righteous, yet somehow 
envious-- of letters to the editor that follow 
anything out firm publishes, until I recognized 
it as the tone middle America employs in 
letters to the editors that follow pornography. 
Architects who write angry letters about our 
work apparently feel we are architectural 
panderers, or at least we permit ourselves 
liberties they would not take, but possibly 
envy. Here is one, by an English architecture 
instructor: "Venturi has a niche, a II right, 
but it's down there with the flagellant, 
the rubber-fetish and the Blagdon Nude 
amateur Rapist." These are written by men, 
and they are written to or of Bob alone. 
I have suggested that the star system, which 
is unfair to many architects, is doubly hard 
on women in a sexist environment, and that, 
at the upper levels of the profession, the 
female architect who work with her husband 
will be submerged in his reputation. My 
interpretations are speculative. We have 
no sociology of architecture. Architects are 
unaccustomed to social analysis and mistrust 
it; sociologist have fatter fish to fry. But 
I do get support for my thesis from some 
social scientists, from ironists in architecture, 
from many women architects, from some 
members of my firm, and from my husband. 
Should there be a star system? It is 
unavoidable. I think, owing to the prestige 
we give design in architecture. But the schools 
can and should reduce the importance for 
the star system by broadening the student's 
view of the profession to show value in its 
other aspects. Heaven knows, skills other 
than design are important to the survival of 
architecture firms. The schools should also 
combat the student's sense of inadequacy 
about design, rather than, as now, 
augmenting it though wrongly authoritarian 
and judgemental educational techniques. 
With these changes, architects would feel 
less need for gurus, and those they would 
need would be different--more responsible 
and human than gurus are asked to be today. 
To the extent that gurus are unavoidable and 
sexism is rampant inthe architecture profession, 
my personal problem of submersion through 
the star system in insoluble. I could improve 
my chances for recognition as a individual 
if I returned to teaching or if I abandoned 
collaboration with my husband. The later 
has happened to some extent as our office 
has grown and our individual responsibilities 
within it take more of our time. We certainly 
~d less time at the drawing board together 
• CARYATID 
and, in general, less time writing. But this 
is a pity, as our joint work feeds us both. 
On the larger scene, all is not lost. Not all 
architects belong to the men's club; more 
architects than before are women; some 
critics are learning; the AlA actively wants 
to help; and most architects, in theory at 
least, would rather not practice discrimination 
if someone will prove to them that they 
have been and will show them how to stop. 
The foregoing is an abridgment of an article 
I wrote in 1975. I decided no to publish it 
at the time, because I judged that strong 
sentiments on feminism in the world of 
architecture would ensure my ideas a hostile 
reception, which could hurt my career and the 
prospects of my firm. However, I did share 
the manuscript with friends and, in samizdat, 
it achieved a following of sorts. Over the 
years I have received letters asking for copies. 
In 1975, I recounted my first experience 
of the new surge of women in architecture. 
The ratio of men to women is now 1: 1 in 
many schools. The talent and enthusiasm 
of these young women has burst creatively 
into the profession. At conferences today 
I find many women participants; some 
have ten years or more in the field . 
Architecture, too,has changed since I wrote. My 
hope that architecture would heed the social 
planner's dicta did not pan out, and women 
did not ride in on that trend. Postmodernism 
did change the views of architect but not in 
the way I had hoped. Architects lost their 
social concerns; the architect as macho 
revolutionary was succeeded by the architect 
as dernier cri of the art world; the cult of 
personalities increased. This made things 
worse for women because, in architecture, 
the dernier cri is as male as the prima donna. 
This rise in female admissions and the move 
to the right in architecture appear to be 
trends in opposite directions, but they are, in 
fact, unrelated because they occur at either 
end of the seniority spectrum. The women 
entrants are young; the cult of personality 
occurs at the top. The two trends have 
yet to meet. When they do , it will be 
fascinating to see what happens. Meanwhile, 
affirmative action programs have helped 
mamy female-owened firms get started 
but may have hindered the absorption of 
women into the mainstream of the profession, 
because women who integrate large existing 
practices gain no affirmatives action standing 
unless they own 51 percent of the firm . 
During the eighties there has been a 
gradual increase of women architects in 
academe. (I suspect that the growth has 
been slower than in other professions.) 
I now receive fewer offers for deanships, 
probably because there are more female 
candidates than before and because word 
is out that I am too busy to accept. I have 
little time to lecture. As our office has grown, 
Bob and I have found more, rather than less, 
opportunities to work together, since some 
of our responsibilities have been delegated 
to the senior associates and project 
directors who form the core of our firm. 
During this period, we have ceased to be 
regarded as young turks and have seen a 
greater acceptance of our ideas than we 
would have dreamed possible. Ironically, 
a citation honoring Bob for his "discovery 
of the everyday American environment" 
was written in 1979 by the same critic 
who in 1971, judged Bob lacking for 
sharing my interest in everyday landscape. 
For me, things are much the same at the top 
as they were. The discrimination continues 
at the rate of about one incident a day. 
Journalist who approach our firm seem to 
feel that they will not be worth their salt if 
they do not " deliver Venturi." The battle for 
turf and the race for status among critics 
still require the beating-off of women. In 
the last twenty years, I cannot recall one 
major article by a high-priests critic about 
a women architect. Young women critics, 
as they enter the fray, become as macho as 
the men and for the same reason--to survive 
and win in the competitive world of critics. 
For a few years, writers on architecture 
were interested in sexism and they feminist 
movement and wanted to discuss them with 
me. In a joint interview, they would ask 
Bob about work and question me about 
my "woman's problem." "Write about my 
work!" I would plead, but they seldom did. 
Some young women in architecture question 
the need for the feminist movement, claiming 
to have experienced no discrimination. 
My concern is that, although school is 
not a nondiscriminatory environment, it is 
probably the least discriminatory on they 
will encounter in their careers. By the same 
token, the early years in practice bring little 
differentiation between men and women. 
It is as they advance that difficulties arise, 
when firms and clients shy away from 
entrusting high-level responsibilities to 
women. One seeing their male colleagues 
draw out in front of them, women who lack 
a feminist awareness are likely to feel that 
their failure to achieve is their own fault. 
Over the years, it has slowly dawned on me that 
the people who cause my painful experiences 
are ignorant and crude. They are the critics 
who have not read enough and the clients 
who do not know why they have come to us. 
I have been helped to realize this by noticing 
that the scholars whose work we most respect, 
the clients who projects intrigue us, and the 
patrons whose friendships inspire us, have no 
problem understanding my role. They are the 
sophisticates. Partly through them I gain heart 
and realize that, over the last twenty years, 
I have managed to do my work and, despite 
some slidin~, to achieve my own self respect. 
Not Only Zaha, continued from 
page 37 
most of the architects went to the Uniuersity 
of Texas. She too had to build up contacts 
over the years, but cites her involvement 
with the organization Austin Women 
in Architecture as crucial in fostering 
communication among colleagues. 
A number of women find meeting 
architects through architectural 
organizations leads to jobs. Wendy Evans 
Joseph, who has served as president of 
the New Yorl:? Architectural League, and, 
lil:?e Helfand, was a president of the New 
Yorl:? chapter of the AlA, reports that the 
commission to design The Inn at Price 
Tower in Franl:? Lloyd Wright's landmarl:? 
structure in Bartlesville, Ol:?lahoma, came 
through architects in Tulsa whom she met 
on an AlA committee. "It was too small a 
job for them and required a fair amount 
of interior design," she says. Leers notes 
that teaching, besides providing a way of 
exploring ideas, turns out to be good for 
networl:?ing. "Male teaching colleagues 
have turned out to be advocates and 
sponsors of our firm, particularly in 
situations where they are advising clients, 
boards of directors, and deans of schools 
on upcoming buildings," she says. 
Marl:?ed women 
In terms of marl:?eting and getting the job, 
the women are quite aware they are still 
unusual. Leers accepts that "women are 
marl:?ed," and need to be conscious of that 
while wall:?ing into an interview: "Jane and 
I see a design challenge; the client sees two 
women." In going into the client meeting, 
many women note that the presentation 
style, including the dress, sends important 
subliminal signals. Helfand decided early 
on that "I might as well be a billboard 
for my architecture." Clients and press 
have commented (approvingly) that the 
geometric, simple lines, varied textures, 
and crafted details of her attire provide a 
fitting correlative to her Modernist design 
wor!:?' 
A number of women notice that clients 
comment on their worl:?ing style, as well. 
According to Cowley, clients remarl:? that 
women listen to them, an observation that 
a number of other females corroborate. 
As Luce puts it, "Clients feel we don't 
have an ego thing." It also mal:?es the job 
in the office go more smoothly. Sorg says, 
"I love worl:?ing with women; they aren't 
defensive about their mistal:?es." In the 
old days, however, there was too little 
ego demanded of women. At 79, Debora 
K. Reiser, who graduated from Pratt in 
1948, but never got her license, has been 
in a variety of worl:? situations, ranging 
from worl:?ing with Ceorge Nemeny, in 
New Yorl:?, to having her own firm, in 
Dobbs Ferrv, New Yorl:?, and forming an 
association with her son, Jesse Reiser, and 
his partner Nanel:?o Umemoto, based in 
New Yorl:? As she recalls, "When I started, 
women hid in the bacl:? of the room. If the 
clients thought a woman worl:?ed on the 
project, they wouldn't respect the design." 
On-site 
Today, when women go out to the 
construction sites, they often meet up with 
contractors long stereotyped as having an 
adversarial role with architects. Cowley 
observes that contractors seem to fall 
into three groups 
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they do not " deliver Venturi." The battle for 
turf and the race for status among critics 
still require the beating-off of women. In 
the last twenty years, I cannot recall one 
major article by a high-priests critic about 
a women architect. Young women critics, 
as they enter the fray, become as macho as 
the men and for the same reason--to survive 
and win in the competitive world of critics. 
For a few years, writers on architecture 
were interested in sexism and they feminist 
movement and wanted to discuss them with 
me. In a joint interview, they would ask 
Bob about work and question me about 
my "woman's problem." "Write about my 
work!" I would plead, but they seldom did. 
Some young women in architecture question 
the need for the feminist movement, claiming 
to have experienced no discrimination. 
My concern is that, although school is 
not a nondiscriminatory environment, it is 
probably the least discriminatory on they 
will encounter in their careers. By the same 
token, the early years in practice bring little 
differentiation between men and women. 
It is as they advance that difficulties arise, 
have turned out to be advocates and 
sponsors of our firm, particularly in 
situations where they are adviSing clients, 
boards of directors, and deans of schools 
on upcoming buildings," she says. 
Mar!:?ed women 
In terms of mar!:?eting and getting the job, 
the women are quite aware they are still 
unusual. Leers accepts that "women are 
mamed," and need to be conscious of that 
while wal!:?ing into an interview: "Jane and 
I see a design challenge; the client sees two 
women." In going into the client meeting, 
many women note that the presentation 
style, including the dress, sends important 
subliminal signals. Helfand decided early 
on that "I might as well be a billboard 
for my architecture." Clients and press 
have commented (approvingly) that the 
geometric, simple lines, varied textures, 
and crafted details of her attire provide a 
fitting correlative to her Modernist design 
wor!:? 
A number of women notice that clients 
comment on their wor!:?ing style, as well. 
According to Cowley, clients remam that 
women listen to them, an observation that 
comments that her 6-foot-tall height often 
catches the men on the construction site 
off guard. One medium-height woman 
quipped that at least they can wear 
high-heeled boots if they need some extra 
"stature." Most female architects say that 
as they get older, the gender perceptions 
disappear, although Berry thin!:?s she got 
her way more often with contractors when 
she was first starting out in her thirties. 
"They treat you differently when you're 
young. You can play with them. Youth can 
be tremendously persuasive." Yet Lewis 
conjectures contractors trust women more 
than men, noting, "They Rnow women are 
going to be straight as an arrow about the 
payment schedule." 
Architecture as a business 
In the early days, says Reiser, no one worried 
about maRing any money-you just did it 
"because you could create beautiful worR." 
Judy DiMaio, AlA, who is the dean of the 
School of Architecture and DeSign at NYIT, 
says that today it's not just about the passion, 
and emphasizes that women now are far 
more aware of the need to !:?now about 
setting up architecture as a business. Yet the 
women interviewed did not have business 
have the historic burden of credibility with 
clients and contractors typical. 30 or even 
10 years ago. But most women seem to be 
heading small practices, producing small 
projects that don't capture the public's and 
the media's attention." Matloc!:? advises 
women to get experience in large firms to 
!:?eep from "getting stuc!:? doing tiny projects 
later." 
Some urge rethin!:?ing the idea of success. 
Peggy Deamer, who has been assistant 
dean and architecture professor at Yale, 
with her own office, Deamer Studio, in New 
Yom since 2002, maintains, "We need to 
put forth a different image of success in the 
profession when we choose teachers as role 
models. There are multiple ways of being 
a star-this affects how we award prizes to 
students as well as whom we hire to teach 
them. The models we have now are oriented 
to a male idea of success (even Zaha), 
and it's pretty limited and depressing." 
Deamer, who is taRing over as dean of the 
School of Architecture and Planning at the 
UniverSity of Auc!:?land in New Zealand in 
February, will have the opportunity to test 
her convictions, albeit a bit far from these 
shores. 
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ate large existing who do not know why they have come to us. from wor!:?ing with George Nemeny, in to help with her investment portfolio in or as partners with men. Or they can go it 
es action standing I have been helped to realize this by noticing New Yor!:?, to having her own firm, in order to get over the ups and downs of alone. But the women interviewed agree 
ent of the firm. that the scholars whose work we most respect, Dobbs Ferry, New Yor!:?, and forming an the economic wor!:? cycle. Riley suggests it's that in addition to talent and organization, 
the clients who projects intrigue us, and the association with her son, Jesse Reiser, and good business to be disceming about the architects who want to run their own 
e has been a patrons whose friendships inspire us, have no his partner NaneRo Umemoto, based in clients-"especially the ones who use up businesses need speCific personal qualities: 
len architects in problem understanding my role. They are the New YorR. As she recalls, "When I started, an inordinate amount of the office energy, ambition, persistence, grit, determination, 
the growth has sophisticates. Partly through them I gain heart women hid in the bac!:? of the room. If the when the projects lead nowhere." passion, and a thic!:? s!:?in. (Charm doesn't 
her professions.) 
rs for deanships, 
Jre more female 
,d because word 
o accept. I have 
office has grown, 
~, rather than less, 
ether, since some 
and realize that, over the last twenty years, 
I have managed to do my work and, despite 
some slidin£/, to achieve my own self respect. 
Not Only Zaha, continued from 
page 37 
most of the architects went to the University 
of Texas. She too had to build up contacts 
over the years, but cites her involvement 
with the organization Austin Women 
clients thought a woman wor!:?ed on the 
project, they wouldn't respect the design." 
On-site 
Today, when women go out to the 
construction sites, they often meet up with 
contractors long stereotyped as having an 
adversarial role with architects. Cowley 
observes that contractors seem to fall 
And for the next generation 
Many women architects teach, and say 
that the best way to encourage women 
to enter the profession is for them to see 
women on the faculty of architecture 
schools. They note that having women 
deans helps. (Donna Robertson, AlA, is 
dean of the College of Architecture at liT, 
hurt.) While they are not Zaha Hadid, 
her success is helping bring to the public 
the notion that a lone female architect 
can indeed create significant, even great 
architecture. So most of the women can 
cheer her on, all the while strapping 
themselves into their own vehicles to enter 
the race. 
CARYATID CD 
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"Architecture in the United States 
is emerging from a decade of 
introspection during which the social 
conscious and humanist attitudes of 
the late sixties and early seventies 
were essentially abandoned in favor 
of the search for the ultimate pastiche 
and constructions isolated from the 
people who use them" writes Kathryn 
Anthony in Designing for Diversity. 
The combination of both the diminished 
role for traditional architectural 
practice and the decline in enrollment 
in some a rchitecture schools suggests 
that architecture is in need of a new 
approach. Many say the profession 
won't change until the educational 
system changes, while others ask us 
to wait for the "good 01' boys" to die 
out. Yet, as in other male-dominated 
fields like science and engineering, 
the argument can be made that 
the creative advance of the field 
might depend substantially on the 
contributions of underrepresented 
professionals. These individua Is are 
more likely to challenge the status quo 
and explore the boundaries of their 
positions. So how do women succeed? 
Many architects triumph in the 
profession either through the fortune 
of landing a supportive work 
environment early in their careers, or 
the intelligence of knowing when to 
CD CARYATID 
WE 

leave a dead end job. Mentorship 
also plays a key role in success. 
Mentors make the journey easier by 
providing opportunities to develop 
professionally while recognizing and 
validating their work. Others argue 
to develop an indispensable area 
of expertise. Many women choose 
to supplement their architecture 
education for this very reason. 
When Ginger 
Rogers danced across the 
movie screens with her partner 
Fred As to ire, it was he who 
most often received credit for 
being the _ most talented 
dancer. Yet the fact remains that 
she did everything that he did, 
only backwards and in heels. 
Finding environments receptive to 
minorities is key. The most successful 
female architects were able to move 
to design climates that were new and 
uninhibited. Women in California 
during a period of rapid growth at 
the turn of the century were readily 
accepted in a variety of fields. It is 
this frontier mentality that provides 
freedom from confining stereotypes. 
The current lack of feminist 
consciousness according to Sherry 
FR 

Ahrentzen is due in part to the small 
number of women in the field, their 
academic training, their 
lack of power in decision 
capacities and most importantly to 
the tension between the practice 
of architecture within a capitalistic 
patriarchal economy and the discipline 
of architecture, which is to embrace 
knowledge and criticism of the social 
production of the built environment. 
By increasing the number of women 
in the profession, gender will become 
a negligent issues in comparison 
to the contributions that are made. 
At the moment we are facing an 
uphill battle, but it will not always 
be this way. The contributions 
women make to architecture 
and will have an impact of the 
modern environment and its users. 
Women architects, as the 
the profession, your triumphs and 
struggles will help the profession 
reach new echelons and discover new 
territories unimagined. The challenges 
are great, but not insurmountable. 
This publication was designed as 
a resource to bring awareness to 
the barriers and provide a road 
map for the challenges that one will 
face. With better preparedness, it 
is possible to navigate these issues 
with confidence and certainty. It may 
not be easy, but it will be worth it. 
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to the contributions that are 
At the moment we are facing 
uphill battle, but it will not 
be this way. The contributions 
women make to architecture 
and will have an impact of 
modern environment and its 
Women architects, as the future 
the profession, your triumphs 
struggles will help the profession 
reach new echelons and discover new 
territories unimagined. The challenges 
are great, but not insurmountable. 
This publication was designed 
a resource to bring awareness 
the barriers and provide a 
map for the challenges that one 
face. With better preparedness, 
is possible to navigate these 
with confidence and certainty. 
not be easy, but it will be worth it. 
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